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W ' ‘ ’ £ wsraq wi4oft^t'SI*ik won w*4 arfwjRt arfrnfa f i 

(^) ^3rfaf4wr wt wrr 3wtwro (i ) %3T?nfa'*wf4?T i3rTHt^Priw »ji4) u i( sNrwT'nFO, arf^rti 

W r^V!+WT 3Tfvr^Tf | 

C^> 7IR3T ^ <R'R*R 7ITC9TC WT 31 "HR WO 1 ! Wt 4 W?TT arfWRRt 3ffa4<T f I 

(^) ‘‘ '^''TFcft ^iq-0 ^ SRHRtoT^rwf %31 'HHIkl ifftWcTt 3Tf43frT % I 

(*0 ^wfwft’’ •£ 3rFti>+>iR4f %"crm^4f srcr srfw^rftarfwk t 1 

(*0 “^^"^TiHrdRadTlTfiT^f :— 

(■^r) ^ ar^fv, faifi4> t^tr arfwRrft w w*Nrft wt 4 up to ^ & 

(*0 3nfa<Rifl 'ski fqf*i<^3nfaf*T amwfarw sorrttt, anpRfwRsrewm ^ ^mtcrwt^srsfa; 3frc 

(^) % ^RFT 3T%3m ' C IT *q<fid wt^ 3T*rfq| 

(^) -qf^rf^nTf'’ ^TFr^TFr3flT 'TTTf ^TT, "SRT^^=rr^ 3Tf^r^?T % I 

(■3) ‘‘w4wft”'4fafW!3(W) (2) a|R 64r=W 

wwtt 4t f, fjH'+l 4rwrt 3t*ww ^ 3=r? 'Hm<3h 1 i* ^Rt ^wr T^^m\ f i 

(^} “‘•ifW” ^ 3rfwd w ^4wfl wt ^ (^ T rf?i/^ w #r wr/^4 grfwft w <*>4wfl t) ^tr 

3rf^°M<l W <r4w 0 Wt 44) 4flM, T TT?n-‘pRTT, Wl? ^r4, ^4 T £ J fa: ■ST^omO W «h4qi<) TI 3TFf?TcT 1?, -STf^T^TT 
■f, fqjg, srcrfar 'fafaw ^ hIci/hciI ^iiIhci T T^f 'f I 

(^) ‘‘arfwRm’’^ faf^M 3(w)(i)4fa’faft v^ 4f ^foot4t^-qr11 

(^) ''^PT” ^ 3^4** %H*jfe4f 3 ^ MFT-^%(T, faPPl4T^ WFfa fa#! 4cH%^T 

"4 faw'^rnr, 1w4t 4 <hhh "4 srftRrnd w^4w4 ^ro yfctni^ w<i f^n «it4 ■^tcTT ^rf^4?T 1 1 

(cO M ir4?R , '^%n^p^^^^3ifTTsFTt t 

(«f) 4 V’t 4 MR#7^f^3rf^rt 

(^> ‘ * y 'SR^>' *ISl^IFf oRFffeR4f f«*>4l f^MFT3P1R WO 1 ! «RT4 ^Tf^IWTTt, f^TWT^W?%^T-II % 3Tfa<*>!<) 

arf^rti 


zmw-n 

atftoWf afrr cfnt^if ^’m ciiff^iui, Pi^Pw, trfM^rT atr^T^twf^ 
3ifi<<*ji(^t4 3^rw*Nnft^rf "^rr epff«FTw: 

(W) 3rfv=t>if<4f ■sflT 4b4qiR4f Wl pT^W^TTT q'ffgia l=b*Hi vn11 :— 

(1) wt 

(i) "?%cT-I 

(ii) ^T-II 

(iii) "?%^T-III 

fapFft 4 oHHH % TRq 4^ M^IH JQ TIWR ^Ftr :— 

(i) 3rf*jwn4 

(ii) TinarrRsraw 


[ WT III—TsP*F4] 
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(iv) qf<M RRRRT 

3TTTTt?t ■SFR^WRTM fM? fa^lR H»gcf SHI 3 h0r 

4 ft* t 

(2) 3RJ^-73—Rnrq^lil TM 

Mwi wi 3tRf^f?rfw-TTF-TJ#Rt, fofRRT-RF-FRTRT, 3TT^fafw 3?R T^RT 3FR *fRRT, Efopp 
H ,J 'S<r1 §KI %’5rfa TTTRFT % ‘jrI^hKH Tt TTRR-TTRR RT f%RT RTTTJ 1 

(3) tti^-r— wtost fM 

^RtRTR RR StRT^ TT^TRTFRT, U^MI?R>-TTF-TTRF^ RFNhT , TgTFRT-W- TTfolRfFR , Sf' w fere 
TT5WFR^W-TTRF^ RF+RlTt, TJTSTT Rt£ 3th 3^ ^falRT, ftp# ft#?TRT RmS^ TJRT TTTRFT % 

^JRPJRtFR #TTRR-TTRR RT fRTRT ^TTR | / 

(Tl) fqpi <HH RF fRTTTt *ft RTF Rif RF 3T*J R#f FFTTRT RUTRT1% '§R> % ftpi STfRRFfTRt RT Rjxf RlfTRI % TFHT TTRRf RT 

^ftTRt RF FT TTRR ^RT R RTt4tF #11 3hrfcfF 11 

4. 3TOnraT (ttUxJKl 

^tMrrRTR aitlGhd M yftl^ci <Mk1 %#Rt ^ Rt, R*R^^ RTRFRRTfaftTC3T^lf hr R*RRR, FTtTTRR-TTRRRT 
fth?TRT R IJ Sd FTR ^TRt fRTR RTTR, fRTRt faftKC ■5RR^T RT RftfTRfF h fFRFF hr iRRTT fRRTT «TfRF RF ftrfRRFR TTRR RTT/RT RRtRTR 
Wt R RR R 60 ftF h 3TRfRRT RF RRfR % %q FF^ 3Tft/RT 3TP-TTRI RTRTT RT ftlR'lftfF RR TTRFTT f : 

RTRJRFfRTFFh 3?R/RT 3TTRTRt 3TTRTT RT T^ft fR^RTRT RTRtRcfr #R7 % RTTR^ h RF ^TURTT I 

5. hfcR R?t TtRT hf fR^f^rT 

( 1 ) 3TfM4)lU4l % TTRRR &&V9 ft ffifrl RTtwft FtRT I R T tfarftRf % TTRR R M$m4- RRT f hg f Rfl RlfRRFTt FtRT : 

RTRT, RF ferRft HSNM-RRi % RF RT RStf RFRTTt R Ft, Ft RR^lftRf % RRR R Rt Pl^fal ^ i P^^rI ~FtRT I 
{ 2 ) 3N» R RRt fR^f^TRT fRfWT 4 R RRT t3RRfRcT % fRRRf RrfRfWT ^T RRT 29 % 3T^RR %RffR TR?FR ^RT RRTT* RtT 

RPTRT % 3RJRR R>t WfRTT I 

( 3 ) RR> R^ l^RT 3Rpft WRfT Pl^Hw RT Rc%F 3TfRWt 3TR RRtRRt RR5”5RT RRT fRRtftcT RT RFRfTTRTRT 

RTf RRTRt R TRRRTT {feRR) WR-RR RFjR RRRT JRR^RRT iflRT I 

(4) ( i ) >33RM—Rt 75 ^,— 

(R») fRRR iRvRf TT^ ^rfR?! %RTRfRRRT fRiRt% RTiRRIF RRR RfT RRRfRRT t, f^RRhl TRll/Rfil ^ftfR?T i\ t 


RRRf 

C 7 !) r-JiRH Rrtr/Rfh % ilir^cl ^ ^Ti Rt, f^R=ft % RTR faqif. f%RT ^ RT RRR RR RRR iRiRI 

RT fi *\ 1 r?T ^ PdM, RfR RRt p1 1 li : 

RTR^ RF fWi Rfe fR^tRTT RlfRRjRt fR RRT ^ Ft fR'RRT fRRTF ^fcW <TRt fRRTF % ^RR RHTRTR RT dl'^WlR l^ffR 
R RRRTrT -'JTTfrl F 3TR RF IrT TTRT RR4 R7 3RR 3RRR Rt F, cit RF FR f^TRR % RRrtR Tt ^<d ^ RRRTT F 1 . •>- 

( ii ) RtRTJTT i 

RRT RF RRT R RRRt RFcRT pH^PcRt RT RrRRT Rf^JRTRt RT R>4 rt 0 3T^41 II ^T R^RR 4RRt RRlfFR. f^fR % R^ TJRT 


RTRRT RRfTT RiTR 


0* 


6. <^HHMH 3jlT^ * * v&r- 

‘ • *•’ *dl - ’ u 

fRfWT 3 ^ FfrPrffecT fRRT Rf RRF R fRRTt Rt RF RT tR’JRF 3rfRR7RT RT Rv4RTTT ^T RTt,^ %TR ^faRT RR 

RRTR R7T FTRT. Rt RfRlRRR RF RRT 17 R?t FRRTTT ( T ) % aeRRhl %RftR TTTRTR FTTT TRR-TRR RT fq^RSfin RT RTR | 


7.RRT^TRTTPiT 

RRT R IRRJRR fRRR RT RrIrR RF FTRT, FR fFR RR Pl^fqd % RTRTR % piqRRt RR 5fKlt % tn^K fRRjt Rt RF RT % 

fTRH st - T% fTRTF RvTF % RvTR IfRTT R 3TTTtR F^Rt : ■■' . , v. 

RR'F : TF fRT RfF RF RTT RF 7 ! fFRTT % 3TRTTFR R RFRRFR RRFT f. Ft R| ^TT fFR RF RJpt 30T 4TR RIRT RR^^F RTR 

.. . "" "'" U-r :-.y ’ #.-■ 

'lo 1 ?> M11 I v/- ’ 


* 
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3T^ftT % %TT <7^T3T FTT 77%FT I 

^ (ii) 'flfwrt wf % T%FT-I #* 1 % 7 # 37 3?%FF F7#FKt 3# %t FT 7 FF 7 , If# f^fer 

TTf^Kl SKI T5: R?T4 Tt 37Ff%°F %t 3T3f>7 % f%ri 33737 "FT 3% j 111 

(Hi) 

srrf^ %T fftf % %3 fftft w ti % fi i 

(iv > (*) ^ 3 *>RlH t Tj^rqrt ^ 3^fa %t^^ !a ^Tfrn, ftrtftgfa, glfafilft 

SKT T 5 : FFt# # 373^37 3 # 3 T 3 fa % %7 33737 -37 77^777 \ 

(T3)J% *#FT3 Wrf 37 ^TRt fafwtF 773# H M FF FT F7%FF f%TiFIT# FT 7?: F## %t 373 fa % %T 3f73taT FT 
Ttm, fa# f^fal FTf33?TTt "sm din H§ 1 ^ # 37Ff3373# 3T3fa % 33737 ITTTT%r*TT I q 

(V ) 3 TfW^ FT 3 T#FTTt % FF 7 #t # #f[!HI 3 # 373 fa, F 77 % 5 RT #3^ 3^73*777 ^ 3# 3737 337 37 

UTtorn3 #TFT*ftt awfa%«3 <h <w<hi «w4Pi6mi^h TOtwwFt# ft arg^F*#373 # % 3t^t f<^ ftt 77%^ i 

9 . fsii 4 )«*><ui 


(1) ^rf> fajffa FtfWTt 37 TFT if, far# 3 Tfwft FT F^fal# # 3 T# FfaffaT THdtM^HF-, FF#T# 3 Fc#Ft, %FTT 
^TfaFiTTf FT <=b*fan) 3# #T3> 3# #37 # TFTFt 3TT f# 3 T Ff Tt^TT I 

(n) ^ ^ ^ ^ 3^. F^ F#3 Ft, Ff#F Ffa#>FT %t 3T3fF % #7TTF, ftgfSpr *#337# 37 FF TFT Ft fa 

3TfF37# FT 3#FT# F33 FF FT TFT3faT3 % fair 7F*J37 FFf $, Ft: — 

(FT) #Kt fajFF f%H "T^ Ffa^Kt FT «r>*fa(<l % HIMel #, F773>t 4qi^ TT3> FFt#37 FtfiF #3>T 37*137 377% 333 #' TT 3 > 
^7% 37T %R ^>7 77FF<7 %T ^TT 77^ft f I 

(73 ) #57 %t ^3T V %7T TfiT f%77t 37fw^t ^7T ^NrT % FTF^ ^t, 3$ 377t t R f^TT 3TT 773uTT t, 

f^TlT# 3<# nql^n f%3|rp7j qy I 

10. #tf?77 ^TTT ^rr OF# WltVi 

( 1 ) (^) VT 37 f 33 »l# *31 3 T*Hr# ifcrti frs$ ^ 3 TFt 7 STT# 3 7 ^r ^ TWm #% % 3 T 7 # F^ % ^ if 
arf^-T^Rt %t iFiftsm ^ 4rfe771^ finr ^Nf>#f sfr ) -fr^ft 35 ? i 

(75) 3tfeTT %t 3T#%T 37 ?^ 177 ^TTFHt :■— 

(i) f3>T# 37fV3>T#%^7?^#f Fh^Ff#, 3#7 

(ii) far# «+>4m{t ^ MgH I I 

(^^t ) f%7# sritranfttn ^nfwd 5m 1 (73) % %^rq^f #r, 3 ^ ^Np ^t #r^i % 377# sftfm 3tfor 

*7# -37^J % 377% %7TT % -STTWr W7 tJTT 3 H 3^31 ^7! I 

( 2 ) 33-fqf'lMH (1 ) ^ 37?rf7#3 f%7# Ufci^ci ‘3TF % Ft# ^ 4t %t^ 3Tf33iT# 3T <+,*4^fl4t, f%77% #7375 37^17771337 
Af7P4^flf% -MI Trrf^F i?, Pl^f^n TTlfa^K) % 1cnRs»(l %t "#31 ^Ff 77%'M 37*731 73FP73 3Ff # 77%3T 3#7 

37^TT77f437 37#3TfF3t 3f ^ 3T377% ^tTH ## 37#73JRt3T ^4^10 gK( #I3t331 r3FP73 37%t^ vt 3tf377 33 337 ^ 37 % 3Ff Ft 7 !?, 

F3 ci<^) 3# 77^7 ^TT^ohl# &KI 73t35TT F «f>< fei^i ^TT3 l 

-Fqtdlchiui : 

Ft# r=t>4) 37f^«t)l-0 FT «h4^l# 3# Fic4f4ci 377 f#3T TpTT Ft FT 3^ 3F «M<. u l 3FT% 37T %tf Ftfe? ^71# 1%3T F3T Ft t%F77% 
tFT^ 3T5?TT77fF37 -SFTT^qifFFf 3% F ^ %t FTTTT #t Wt FTf^Rt ^RT 37#TF 3TT#7T FlfttT f^niFTT# 337 F^ f3fWT % TTFt^TT % f^TR 
T77 37f3Wt FT WFlft % f3F£ 37^TT77fF373TT#3lfFFt' FTt ctfFTT FRT ^l i r i ' H | 
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11. 3tfiraf^T3frr^Tf^^T 

(1). 4t arfqqqqt qT <*4qifl 60 q4 qt 3TT^ fft ft4 RT4qif4fq tTHTf : 

f% 3T«q8iT, 3714371% H^qi^aq-PqPiqq (2)4 ^T«TT^T^ftTcT f^r?m^Tfft^TT TTf^rf^‘gra f^Tq^TfT^T f^FTT -^3=^ amt 
fq3«ni;jHK f%4) arfqqnqt qT qqfqrqt %t 55 q4 %t ang i j4 % qre; qT%q 4 30 q4 %t 4qT ^ fta % qrf ■# 4t qf4 ■ft, 
1%t 4 4t7qqq%q-14fqqR77qHTTt : 


qf 4t f% fTT -gq- fqlV-lH % TTfcT f%4t 4t atfqqnqt qT <=b4qiTt %t 7R 7T3F 4qifq<^ fff f%qT mIHIMI , ^rq qqr f% 
arfqqTRt % HlHtrt 4 °h"H 4 °h"H 4N wtl ffc^ attq “h4^1<l % HIHcl ■4 TJ^) H$l4 ff4 a4 fdftsRT 4 4tt37T "3 f ff9T fTf qr ^ 
•sffaqtrqt qi <*4qi0 %t aqr% q^4 arfqqn4 % hih^ 4 4tn qft4 % qqnq ark qqfqjd % mth^ 4 Tjqr qft4 % <suh< q qq i P gr 
a 4 ft ^ttti : 


■qq^-qf (2)^1^ ^3n^^%ar^aq^ % 37 t^t ^aqq^aTtaRt^T^wdaqT^Tf^ii^ 

% hs! 4 % 4taq aiszrcq % Pi'4q % lq<?<& 4t4 %t PciP^d afiqFtfn 4 71'qm i? aftq ftqT ar'errqfa f4?r4 qq qt4 cfta qft% %t 
3 qqfN% 41 a < Pi'4q <%ti 1 wt 4t4 qf f%4q 4qr % f%anq^frqrf^qiqqT 3 tt4?t 'qiqlfqtf aff%, aqr MiMet 4 kafka arf^qqqt^T 
^4 -cjiO 377 crqf 4 -^fTeT ■qjq fanr * 111 ^ 11 , ^t4 f% anq^r 4 -%tf aq^r ft a ffqr ft 1 


(2) aqsq$T 4t4 % aar 4 aar ata qrfqqt qraft qar -£i4t lata qaqtsrr qfafa art qaa akaT, 4t qf ^qqt^T ^tnt f% 
aq-fqfafq ( 1 ) % ar^q?R %qft aqferqt fT ^4 ^ik 1 ^t fi^ifq^Ti ^jq f^n ^tht ^rfftT ^qr aft 1 -ff qqfaft arf^^qqt ^t 

<+4^10 % Tqm^ ^rt qqw-qrqq ■qq ■jqqt^T ^qt afrq 3 t«t^ qq ftqqqfq?! qfqt 1 

wetcsqur 


fq f¥qqq%3rqtarq %f^riT qf arfqqqqt qT qqHrqt, f^rqrsFt a?F^T-fM«q ^Fft T Tfcft cnrh^ f"t, arfef%r qfr aq^; ->jqt 
fY4 ^ict fft^ % fq^ % anfeqt fq-i 4qiPi^n $t j ii 1 ‘sit arfq^i-O qr qv^qrqt qrf % qHn qfet ffi q?f wrsqf f^qft 

aq^q ffq arfqqRai qit aqpj 1 jqt qnqn %, qf aq qft4 % aqfqrq ffq ftqT 1 


apqrq-3 

^<^I-Rchl4, ^Rtfirll, —ifr! ^<4 yrmq4*1 

12. ^T-f^ri 

fe^‘qr^artqqq^qTqi4qT^%qtqq4fqr^qqTq-qqTqqqfqqtftqt%qq^T^qTqqHf qq^qT-fqqqf fqqtfqq 
qqq 4 jm *m?i\ aftq aqr4 fqqffqq wqqnqt f¥fq ftqt i 

13 . Ig ffrgfl T 

(i) ^qraq-Mqqq ( 3 ), ( 4 ), ( 5 ) afk (6) %aqqqt a ? q4t t ^rqrqrqq-qrqqqqqrrqt f%xi qr^ qq HHfR^it % 

ar«r4tq arfqqqqt qT ^4q«1 % wi % qfq^m qjfqqt qqT qtqq % aRrm qqn-qTq qjRrqi q#qT 1 

(ii) ft qfqwT qjfqqf qrt -tqr fiqr fqqffqq qiT aqqqT# -jqqtqT q?r wiqqt qq a^ arsqq fqan qn^n q?q ft 
aqfqqqfqqf qr qnPqifqqt', ^rqn 4t qmqn ft, %qtq qRqiPdd f^qiqTqqri 

(iii) (q>) Rr><4l 4q*l qr 4 qqi-na arfq^iO qr =h4qi<i qrt qR^nt q?t •r-'ni aq 4qq qr ^ninn q 'StH=tPi f'i^f=w 

qft Trrqh§r % qq^4 4 qfr qroqt 1 

(75) qfi aq wi qT 4 chmm 4‘ 7 qrrq ^77 fqqcnq q^ ft qT ■arfqqr qf*t^ci aqfqqqfr qT qarqRf ft, qfi aaqn qqqqq 
qfqwT qrt qqfT aqqq fq% atqr qf^ % 7tqn qT ^crnm 4 aro qfw?n % tfz ;4 4 qq wqqt 1 

(q) qfi^4f4q<44q4qr4qqn4qifromqi44qr aqpqqrqqpqq arfqqnqtqT q.qqirft. qffaaqft 
qfqwT aqr4 atqr qf4 % 4q4 qr qawq, 4rar 4t qi^eri ft, %qp^44 frqtfqq qq fTfm 1 

(iv) qt taarfqqqttqr wvn wqqrfqqqaiarq, anfqqrqqqlqqTq, 41%qqqpr,aiferfr%fqw 29 arqqt, 

1980 %qq WTTTTqr. 2 / 17 - 79 -aqq. aqq. 4t. ^rqr nRqiHri 7^44^ q^H^Ht m 4qr frqr arwr aq qfr arqra qq qqr m 4qr 4 
4, war wq r ftf qq^ rt 4aqqrr qR^<i i qq-qqqTfraqf qfrqmtfqrq4t ’^aq4 4a arfqqqfr afroqi ^i^;k «io=bicrfH4 rj^ 
W75T qq^Rt qrt 4 qrfaMtqr 4 f4t, qf4 ff w^h % Rnrf 22 qqqqt, 1991 %qq47sqT n- 3 - 90 -arR.anT.qt ( 1 ) 4 
atqr qf 4 4 t^: 7 qq 4 qr 4awa % aRrnq an4 qT^ a4qq-iP<4t qT qqfqrfqqf qrt qqfqq qf4am qfr qf i 
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(v) f%Rt rt Rh) ^r?ff thtR fiiRnfiRf rt ch4Rifcqf^ hurt, qfo^Ti i ^wit <h^> -cPH % 

RRR^RR^RTRf^lRT^RR^^RftRm^l R3I?t felRfe RTRFRRT 3TKfacT %R5R R# fonTRir SrfaRiEtRT <*4^(1 #R> 
RT RTRfoT fRR ^TTR f 4T RR7 ft RTlt^ RTt RTFfRTT w 1 ! RTRt RT^t 3T«lf«fRt’ RTt RTTRT Rf<R3fll 3TTTfaR M % f^TR S^HlfRRt 3TRT 
RTtf fail 3T*RfsfRf gj<j yim faiii RT7 3TR>t % 3FJHR fH*4R(1 R>t vjii^D I 

14. 

RRt rrRrIrrt #rt^t trM 4 3 RTt ^mjRt 3rtr rtT^ 4t srfRRTRtRTRrfRut fRRit rrrtrr 4 4 q^n f d % fat* st^rtr 

^4rt <ttrt Rff rr tprctt t: 

Rr^ % ^rtr arfiT^ifHr^^4^rfr^ R?t nflnRui ^>fk m4>K gra s#m RTt rkt 29 % 3^m fau. rtt 

f^RRf % r^rk Rtt ^rnt i 

15. UrUI^R 

Rrtf RRT rt RrfRrct wf rt %rrrtr4* trtrrft ?r ^ rr4 rr 4 % fr^r %^t rrt ft 

Rf RfFT RRR WT RT %TRRTR 4' wtw fRTRt ftrfw 3TRfa RT 3RRRT RfottSTT 4 7*4 % 3T*RRtR ft, R£T -jftfRRT ftfZTT for 
W-W*R T^T 4 RTF* RTl4 RT RtHtSTT 4 fRJTTt 4t 7RTR yiRfRfiftf fRTRT *TT TTRTcTT % I 


3TKTTR-4 


3TTTniT, 3|^|l4HTTg3PftFT 

16. toft artarfr -jit ch4»mi<I r44rtr4 ^i$vi 


Rc4RT 3rfRRn4 RT Rt4rt4 4rT RTT ^^RTrfrTRT 3rfRRTr4 RT Rt4rt 4ftRT 3^ RRRrf 4RTR 4 rT RTt WT RTt RTir4t RRT RF #*7 
Rt TTR^T RkNK 4 7T7T oqfcffl RT f4*T% -Ml4-Pl u I*l, Pl'KI'fl RT (44^ u l 47T4 «ai RRT ft, % Ft^Vh^MR STRRT 3^7 *-R|*i R1 

T^TRRTfRTI 


17. fafwff TTcI 31T^7Tt ^ ^MIcHH^T<l^ 

^N> ^FTT 3?feEt ^1 ohif^ld ^ ftPl4*ff % 3T^TR ^Ff ^TH 3 tU TOT ^ jHIdH cT«TT 3^t ^TT ?RI 

^^-WT^fer-niT FIH) 3TT^ff ^ f^ff ^T ^ ^TTT, fiR% ^FT-'M^T, fH J KHl ^fT W^ui 

18. 'ilmV-Jdl sRTT TTsT^r ^iT 

3 Tr^> 3#;r^nfr ^t ^Nifr ttt^t % wit ^rqf % if ^ wm, T^n «tk wi ^t 

3Frsr ^^ft fe?itMqTfrftr^t tj^rt^^ rr?n% ^RmF+><h1 ^ttt, 

^TTfT4T -qr 3RT TITfasRTT ^RT ^RT % f^ ^T ^t RT tRF ^ RfW "gTRT 3TTRT Tja RR^t tjj ^RT RR^ % 

ftTT -q W Wq I TjfacT RR^ % 3R^? ^Nlff 3T^J^t 71. 1 'QZ RtW RT^RT I 

19. fef^^^T^cET^Tf^ 

Uc4ch 3TffeRjRt RT c h4-c(l'0 «Ni R»t ^*(1 RR Pl^l'^fl'b ctiVll 3^^RTRR%RR<ST% % fell* R77fR> RRcR RT^RT RRT 

TrTRiRT 3TfRRTfiRt, '^R> % RT£R>I % 7TTR ^R-^R RR^t RFR ItT^RTRR t^TRRT ^ "3R R7 ^RIR ^RT I 

20 . tf^ft 3Rl^^T iiiH^H 

R3? Mt 3TfRRRTT RT ' cF^ ' R lft TT3TR MI P^ 4 >k 1 R>t ^ ^4l<jiRl % f RR I jfcft % RfR? % ~HRR ^ jm RT\f%Rt RT ffl l fR 3flfr % 

f?RTT RRf Rt RH R^rf (I 3^ TlRt H'3J<1 %fRRTiRRlt ^7RT%5| RT"RTRRiiRt 7TT^R|fRR> RTRRilf^TR R^f 'tiVll, "Rt 3*1 «tTl RRRRTt 

8 -iRRT R 3R% STfaeRR R ff I 

21. 3rf^4RiIR RT RRTRTTT ^l<l ^T?TttRIRTTRT o^RRIRRTRTfTRTftR) ^TRRTR <M<ol*t ^ RMI R c^RT 

RTTt RT 3TrRRTRt RT RR^Rlft 7m RlfRRTRt R?t ^ R^TT % fRRT ^ RT RT^rt fsFRIR>dlM, tWTR RT RTTR^R, RT^ RF 
^RRRTRT FT RT 3TtRfRR7, RTt mIrK, RR% %t 3T^tR RT RTR R^t R^RT : 

rt^ R7T| arfRRTlft' RT Rv4rTTT ^Rt R^jtt % fRRT fRvRt RTRlf^TR> RT r 4^1R 7RRR RT R^RfRRT RTFf 3TRRT Rl%ftRRT, 
RtcTRRRT, oqTRRTfR^F, RT7^Tf?TRT, ^I^iP J IRi, Rlf4R> RRRT RTRTf^TRT Mfifci RTT 3RRif7RR1 RRf ^R 7 t 4 % 3TRtR RR 7TRTRT% fRT 

R-r 4 RRRT RTTRlRfRIR RTTRf R R^ RTRT R R^t : 

RTR| RR <i ft fRT 3R R>Pt Rt R^ TTR *4 *1^1 e) J ll RT 37T RRRT R*^ R7 ^Ml RlR 7T5TR RTfRRjRt fiKI 4fil RvCt RTT f*1^l 

f^TRTRTTT I 




[MFTIII—W^4] 


qRq qq TRTT? : aTOTWT 
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TWtotTT: 


(i) atfqqqft-qi ch^-el l O ^mTt^TT «flH I RT ^HUiH 

TT^nfft qq ^rm t rt qqqq qqq qqqr t ?fr ^ Tjqqr fqrq^tqn 

(ii) sflni ' 5C TT qiqtTH m^Rrt %’5TT <5 <h 4> Hf<qK % % ^Up-icq RT URR % ajqfa frt, ohihH. q' 

WFT cT T % %TT TP?TT qq^ % qq4 ^ fafHHH qq 8eriMH qHT ^TTTTTTTI 

(iii) q^ srf^ehiO ^TT =h"4"'c|Rl ^ %fqqi alft 31 h} srf^ct-ilR^ qq Pl4?'1 °b<^ %fTTqrq, Mt 

STfferfwr, 1956 (1956 qq1) RT doHH^ TFfrT Iq^ft 3RT qq^jq % 3?*fcr <PjR^I<£<1 ^TTT 
t, 3T*raT tSUpuiMct, y-’lM'lf %%TT lip# -HWIir 'qfa'f?! % qqcfq-qTqqq-q HFT q^f #111 

■qr^ q^ arfqqqft RT oh4qlO Ul HI^, aqfqfqqq, 1912 (1912^12) Rldc^H^ q^lq^ft 3T^qq^%3*qtq 
f^mi^f! ^Hi^ohKi Ttffcrfq%, aitn'Hir^ <kiwl4H i Ji arfafqqq, i860 (i860^> 121 ) qr dc^Hq 1q*ft fafa % arafcrifac^epr 
|ff qr lip# ■fflffefor*, %|ft=h- q? HO'-WUI TTfrrfq % !?q?fq RT W*1 R RFT ^ TT^T f l 

(iv) qq^ arfqqqfrqrRTfemqft^■qqjft%fqqrfq^ft w-ttrt qi^^fqq t %q; 

^ra fertr Tier Iqqfr qqq % qq^ q^ qfcr Tqtqqr q^f qrtqT i 

22. 3tfi|chlll qi ch^talPl efij 3^Hfdf fsHI ^^<dl 7^ 34-jMfteW FfqTqT ^^RsrfrT^f c^TH ch<-1l 

(i) mt srfacfTRr qr qqNrd vm qifaqqrt ^ arfrfq %o; f^rr ^ sr^qfwcT q^i fm qfanrct qr 

$vJ<HI % HIH<rl 'q -H^r^d Pclfeoffl TRFW^ % ¥7^ f^Tti f^RT ^TjqfWcT Tt^TT : 

(ii) ^li 'STfeRt^TT^f^Tfr, ^Tt^R1^ft%^^t^ TW t ^ ^ Tf 3#R7 ^ ^ 

•J^TT t (ft-^|T tlfr BTf^'e^rq 3^f«l % %q. TT^ ^r% ^ ^T ^ ^mT 3?RTT^ 

STfa^RRl i^RT "qr 3ipMcW ^lt^T| ^Tf "STT tH<t>q1 t : 

_ ?rfe■jqarq iTTf^^i-Tl 1% srfii'+iiO ^tt ^4-^kI ilqft'qftf^f^rf ^ 3 hHtSTcT' 3 tt«= n ^gi ^tft^ <j^ Pi l< H^ ,j i 

^ ■stt^ sft eft ^ t*w an ■qr -srfqofr ^\ aR^dt qi7 tt^hTT t sfn: fq^r ^ t % 'drit arjqffcsrfiT "qr arf^- "qit 
’ , - f ''Ti c 6i4 ig|rt ^Ki fqqftRT fqiqr 1 

23. 6ll^< <6*11 

■q?t| aqfWRt 'qr qiTRnfr ar^q HI Hell ^ 7TR31 'qMlft "q? 'q^RT -aTfqqTRt RT 7TR5T ^T qqq'HR ^?n % eft ^ 

opt ■ , ^q % fq-qi TRi Rq ^<sqieiq qicR h^i tw qrqRTT 1 

24. dLfgT7 3tTti^ 44)c*il< cbl^^TRT^t 

(i) aTftrqqfi rt«frirt qqt Rrq'tqr%fq^fi ui^q>^'qraqqTqpi '3#^rfi■qr <^h^k 1 an?i<fqtqrRqiHi 3frr 
-q f\ arq% ■qfqqR %Iq^ft f^qqi arqqt arn R qqq qq 7 ? fqqfr aqq oqfqct qit <jm6k TqpqrR qqq qfi arjqfq ^qr 1 


(ii) q?T^ arfqqqft qT qqfqRI : — 

( 1 ) ^qq^f^qTq^^qT^^^%%fqTTiq^T^qqmi 7 n;qT 

(2) ^q qr ^e% % qurT-ta qr qt qroqT ft, qqq^ qr arqrqai q^q ^ q^ q ?1 qF)qi 1 

vFzfcpm: 

^fMwT%fq^ u ^r’ , qqq^^qt,srfafqqq, 1961 (i96i qu28) qf 1 

qitt q^ qfqqnfl q? q>4 v n fr fqqfrqqqr %Rjqif, Ttqrf, qfqqlqqf qr fqqfr fqqq q?r qT^aq q q^Nl q^rr qRqr ; 
qrqjq^fqfqqqfqrqtqqq fqqfr ariqqqflqrq-HqiPl qit arqqqfr%arqqtfqfqqr qqqqifqqrfqqqrqq^q <l<+>^ qTerr 
qR qpTT q I 11 I 


Ttm^rrcrT : 

fcf- T ^ t, qqqi % fdiq^i, ^tqft q? qiq^jfqqT qr fqRTt fq^q qq qr^ qrt ^ieqi-^eql qqq qr fqqrq qqqi "?q fqfqqq q^ qqrsrq qr 
•qstqTqp qrqi qrTTTqr 1 
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26 . 

(1 ) ^R^RTRtf^^RfRRRR^R-$ : — 


■ 1 ) «qfortf%TO,R*f, 

WTT RT RRTT RTF RR mfiTcT F t RTR i\, fRR% RTR ^RTRiT #T-^T R>T ^TRFR Ft, RRf R£? #R RT 3n% 
TTfc^K % %Rt RFTO RTt Rvtf #t ^ ar^Rfft RF? ^TT RT aRRRT TOR Rft RT 3TRft f%Rt 'qf^R^PT R?t anfe 

RTTORT Ft isfl FI<ft J il I 


(11) 

RT fRFft Rt RTF RR RfR^M Rft RTIr-RRR§T RFf RT^RTI 

(iii) ferr y.g<U %wi rftrftrrt 1 

(iv) Rft TrsittfRMd r rr[ rrI, Rrerrft r?f rr rt sfr Rfr 

^jfi^-^Toci R ft/ft rrzrt ft r>t^ ^RfWw <ftR-^R r>t 6rr$h rfT t^ht; aftr 

ttrtrt'^r ilfTiRd -qf fefr oliPw Rft ?Rftrjfft RRft %-froT rfr? RFf fIrt : 

RTR|R^arfaR>rftRTRr4RKi fi^tt^q<RTf^f^$flrRITOffiRft TORRlTOfRR^aTTOT^RF^RRTRT 
fRTR^^ <7(ctiCll %, "-IlHld %RTRFRTCT£nRT'T§tRT fl4><1l % RT aTM% f^RR fft# RTRRTTt Rft %R 

RftrR t torrt f : 


3Tfwd RT *R ^ K ft M ftrft RF^TH FRR RtRT^Zt ^ 3grrr RfR RR RRRT t fFRRTT RF RRTO Ft RT 
f^RT wf T5RR Tjm&t R>T RF RRTO Ft, RR& fRTRt SR? RRTO 5RT rit "5gnr % -3TRTRR ^ TORRT11 
(2) T&i Rt arfa^RTR^Rifl are%fR^R^RftF^RTg^*RRf^R^foRFffolfcKMH RT3TI5<R ^ I TTfRdl ^ 

R^TRRR ftlR ±Tf^=bHl RT RR^lO ^n ^IM-KI Ft, Tf^mTTOd^t30^TTT^31 fRRTOTRTt aMt W%fttTOfRRiT tqq<ut gfRUfl T 

^ ^ ^ 3mr frofR Rft TJRFCft % %ir ^TTqT RR <J<r?}<a RTtRT1 T^TT 3TfRR>rft RT Rf[rr 1 *ft FR fWT % FFR ^JRT 

"T^tt ^tt ~5ft fft^fftF fqq<'j| RFf ft w rt ■# zf%r TfH^-Trhrr % ar^ arw w*\ ^°f>A ^ t^tt t ^ % %it 

fr-.qin-iu'M T( TF^TcT '-HiqielM F an^T^R?TT t, ci^fw f^n 'FRkTT% 1 

TWmnTJT 1 :~^f^%TP^^f^ 3TwTtarg^T^f^Rt^ rf UM HH1 ^Wi>\\ 3FR <m<*>1 $W\l { ^ 

tr^ ^ ■grf^TcT t^TnaTf q^t «nrF "rtq - % %rt ^ arf?^ ^ i 

W^t^iTDT 2 : — Ptiflt arfq^Rt 37«TRT TOf^T TRTR % HtcR arq% MR.flHim =B^ "R' 3TOT^ fTR^TI 

aFR a <H =h TRTTR^i XTR 3 ThR^| 4 ^RTe^TOr^f TOR R ^ ^RTT Wf?T FfcTT % f% RF TO? 3TRfR % -q^R '^■'^T 


^RTTI 


27. ^FT, 3TBTFT 3flT R^Prl 

(1 ) RfRRT arf^vRt 3FRT R^# H^Rw Rf TrrRtIw % RRR ^ ^ ^fRl ^ ^ 3TRRt anf^Pif ^Rcnaff ^ TTsffRrT 

XTR7 fRRRRT RT^l RT^RT { — 

(R7,) RR%^RT fRTRTcTR RRR RT ZR% TOlfRcRRTefl RTTOT%^RT 3rf%rT 3?«TRT^RT 5TR% RTR ^RT RfTRR 
% fRRTl R^R % RTR ^T R^ RT RRRT % ^R R RTfoT 37RR fW%; 

(H) ZR% ^RT Tqfmcl R RTRT RT RR^RTT RR ^ RR% TOTfRcR RTR[ RTRR%7 £RT arf% RT RlfRT ^R afR 

RRRt, RlR^b aRRfcT ^*Ri R RRT RR Rt 1? ; 

(R) RR^^RT Rki^cI ^RTRT afR <SH^J°K1 ^RR ^IpM^ RTRt RT ^Kl arf^m RT RtRr aRR RR TRRfR ; RRT 
( R) ZR% ^RT RR^T RT 3TR?R^ FR ^ %!( Rwf a?RZRTTT RT7 3RR <|p7cR : 

Mf'tJZRT arf^TRiRt %RTR^ R, Rt XJR RRf<2 R^t RR ^ fRfRRR RTFI ^t, ^RT^f f^RRtl Rt, ftPiRHl %RTT 7 TR^%(flR 
R?T-t % RiRf TO f¥RRR Rt TOf % arg^R fRRTRf RRJcTR^TTT IRF fRRTOt ar%RRt R^arrfRTRf affrfomaff R^"3R d l O<a R^f^llR 
% RTT R Ft 1 ft RR R R fRfftRR RF^Ff I 

(2) RrftRT arfRRTRtR^T RftRRRft% 30 arScT^RF^RRR^ ^ 31 RTft Rft fP-ftft % aT’JRR 3RRft ‘ReT^ afRR RrItT 

Rft TTR, fRRTftt_ RR7 Rft rt^T RtRT I 


(3) Rt? Rf^TRTTtR^TRRrfRRTRtRft^ % fRRT aTRftRTRRT aTRft MRRK % fRRTf R^fR ^ RTR"ft eRt^.afReT 

RFTf% Rzft', RRRT, RTR-fRRTR, RRFR RT iRRft 3RR RR R R Rt aft^R R^RT afR R RRR7T PlMZH R^RT : 



[Will W54] _ana aiwraiaa; swmrow • r-• - - - '~V>' () 

to; aftmft 3iaai atfarft 5R> nw atftrarft aft ^ ^ ^jft ^aft ft*, "_ -'"' \ : 

(^) f=tJtil faafHtl aT ^ ft Pan *hihiO % *ii^hh al 4>tft % 31-aai ftiai ant* I 

(4) relai arfaanft 

J<A M if0,000 

ai=gwnnftanftaft'5ia^ftaa3ia*a’snaia*=ft#ftaftft*iiaft$#i-fta: 

(ar) ^ onfoi '% am at ftiMTii 3rfaa>i<l % anaarfa+ifiai «iaeual, ai 
(■^) faaft ftafaa anrftffta aqrarft ftarsaa ala^IaiT aaatn^i 

(s) ’gt'iin) ^Paf-mM ft fta at. faaft a*a % araag; wi aifvaaft faaft ftt aaa ,aaim aTqa, fafr, aift«i% «n 

OT aifft ai aiftm aft a* it. aaa <*ft* ft ftfct % 3 ^ aft aft* ft ftfft, ^ % ^ ^ ^ ^ ^ 

wa^wBintiaftftfaiSRraiaiaaialftaalaawftaa^rffti^ftiftftHftaaaFaftaifSraaft^al *if*raa*ft 

TFT I # ' ’ 

28. fcfai^ 

(lllil^aft^awaiaafaiftft^^arjfta^f^ aft ai aril aftfaa^aatfaaiFa^naftra^ famr 
a^ftaftftfaijaftn; aft 

(iilaft^aft^siaaiaafaitaiaftaftaiaaftftaftfaiiaft^fa^sqfti,^,^^,,^,,^,^ ft** ^ 

^ WKI shVll ; 

fwt^Tf^TcRRV 3TS7^T ^g^rs: ( t ) ^r(2) ^rf^TfrsRT fifaq % 
%q; 3nfa«bi0 ^ ^<^ 01 1 ^ ^ %: 

( ^ } (T^eff)%3Tqh^fw%%F, 

■3^*1 (q -5IT f; 3lk 

C^O T^TT 3F*F 3TT*3K f I 

(2) ^ feft 3Tfwfr onfei ‘HKoW HnR^ t ^ "2?^ ^ TTt 

<£F?T ^TTI ■. 

29. <*>4 3naqi qs»flq 3^qrm^ fcH^PK^H 3?toiRt3TgraT ^4^nO 

0) 3rf«r^3T«i®T^i^ %*r ^rf^n%% 1 h^ &m\i&fa am*^ftm 

*u<u%, ^rni^rd srtw -m^\ Fnwtf ^Ttrchsr^ aram^TTTrowrft, 

^ mfm ^ ^ &m\ % <fcrr, %n nm 3nf«^nt % ftfor fan ft, ft refaa zim] 

fHci^qisnlq HI’ll "^TT^TF ; 

a^f^anaiaft^aiaa^ftraftlft^^^Tnaianiiit^ftftaaaaftfaaifaftftij ftaft aaifttnampm 

^ mrq l JH 
Rt3^firaT« W T ^ ^g | 

^ cT«TT ^ jhow t% arf^Rift 37^ ^5IRt : 

(^) T^FTt arf? c£ ^hFT ^TT ^RT ^THT WT t; rT«n 

(^) ^ik)h 1 ^ *J*K1 r=t>qi Uftfi % 3T«TqTTT^T mrq«=M0 3FFF ^<Jk 4<0 ^ %'*TW^3T*rer TT^F? 

^rt smt ■snrnr ^ *r<pe ^r ^rr ^ ^ ar^f^r ^r ^ tttot ^mr t 


(2) feft 3im\ hi4^ik 1 ^Ft^T-fqpqHH (i) ftjirm^3^%!FT 


% 'RFft HIT ^ 3T^7R %*TT ^1^111 


'5na<?!^ 3-2. 
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(3) (^0 3Tf^Kl 3FR7 =n4^t0 fRei*^ 3T8RT 38 ^ '^feelftad $RTwfRT RRITFTT 3RRRF Rwf 

Mimit 3 Rir 3 TRRr^%fRRft 

RR^7RmwTi !_ rrrr 

siftm rr 3rf>T^Rt strrt r;4riA rtrrr #n t 

(^) &m\ 3RR TnfeT -3^7% %T RTF* Rft 3TRRT RR^ 7* 3#RtfRR R?t RIFTR* RRT ^T 

RT fafRRR 38 RTT R^ 3T7T #TT I 

(4) WF R^ srf^fO 3TRRT ^4^1(1 Rfl Pi el ^'I RR-fRfRRR ( 3 ) % A %RT RTTRT % RRT RHI 

^iAh^i 3ihi« 1 RR (Vll RKll #TTRT 3TfaRRft 3TRRT R>4 ri<I R^t 7FRFF|4 r> TJRR RR f^TT RTFTT %, cTR ^ '&RT A~ Rgl^l fRTRI 

Rmpni 

(5) ’5T?TT Pt>4l 3TfaR>lO 3TRRT ^4 ^k1 rAsFJmP^Pi ^^1^f^%3TW<nFraiTTq^T^^-^ 7TRR RR7 Tgzet 

rg<m^ ^-gHT3TgRT^ft *RRT* RfRTRT $ RRTR^ pRdTl «1H | 

t, ftrPf'R 22 RR3RRR R* rTPJlff**, RRT eTF^fqPiHH % RRtRFTRi f^3TfRRRt 3TRRT R>4 r|(I R^T^2*% fsRT SRJRfTRR ^Ftt 
"'J fi^n strrt Himcii t4, 37 TR 1 Pftrw 7* rrr r?[ ^rirf^Tf^Tf 4r sfrrt 7 * 3tTrttr^t- g^n rtrt ^iiimt i 

30. fM-flfa 3 H^ TCRfaRR 

R* 3^fV5prrI 3T«raT R^taiA <NilPl A' RTRRj TTSRtf^F y^ld "4 TlfRiR ^R 7* RFT R^f ^RT RTRRj RRT R^TR^ faeff 
Hsei/^4 3TSRT 3FR fRRTt TRFftR 3T«RT fRRTRl pTRTR % 7RRR %7 *r4’ tJRTR R^rf eT%RT I 

31. <$w ^mYcKT UcJW sHA, ??<nel3nf^ mRTT^RT RPdRta 

( 1 ) ^ ^ ##wfw; srfaPm, 1947 f^RT% _ 

(^) ^R7 % ^4t|jR4i*, “5lt 3H 3 tMwT % 3t 4 RF^R f, % fRRft R^T TTR 3T«RT R^T RRf % %Rt 
R^TRR ^T 7T5RR F^f. R^FTT 3?qRT RRT T^RT 3T«TRI R^«Tr[ 3T«TRI ^FR 5 ^ 7RV 3?qRT 3TTW ^ 

^^ 2 ; ^tnr I 

(73) '&£'$; r^^l ^RT wf 3?qRT 3F7# T^T ?mf ^ TRpTcT ^41 HIMc^ %RR^I ^ %Rt 3FT#T^T^n^ 

3T«RT RfRft xf T4&UHI, fRRft ^T FSTTTef 3T«RT fRRft f^’HIrH^h, 3T^cT 3T?RT ^TW'HFftR Rff 

'tA,*!! I 

(2) ^rt 3R 3T?RI w; FT TS-THFFT ^ ^ RRrTF f 'dfetdfyd RT ^ 3T«RT 

R^R?T f ^ 7RR A ^ M^*-Pl cR 7RT eTT^TtA ^R cR7 «^4-4Rl T$ ^ 3T«RT RT FIHIHd ^R ^ RRTTT T^RT I 

(3) i ohA^iO fefl7RRI R>T dg7 RART3T«RT^RTT^RT Uuk> #T 'iPirdpRT RRR RR R’JHRTRR 

3R3'JSm%%RT % p TPRf %, TTRf % RTR fRRRT % TRRt %, rM^Ph^ ^RTRT, fT^I 3T«RT 3TRRR R7RT % RpTfeT 

■^11 

32. ^1 1^ 1 AHI 

(i) Rt 3Tf^mf[ 3T«RT 3 i^R[< 1 RSTR RTpRUTf Rfr^4 3T5RpT % fRRT %Rt ^RfRR, T#rfR RT RTpRilfl ^RT 3RRtpRR 

%R[RTfR^fReff^^7n^TR^f^RTI 

(ii) ^TFT^R-f^fRRR (i) ^3RFtcT 3T^RpT R^R^T r 4t 3rf«RTRt 3TRRT R-^RkI ^RT RT^R flj, %’dflR 7RR7R 
^BT, TPR ^t<=hK RT «hf> RtfR RT '3RI% %Rt c{Jr[ RT[ 3R#RRT R?ff rArT I 

33. ^ atfqgjift Wdn <*ii|^ift ^■rrtrA^t4^tr 

(0 3tRrjrI 3T«RT <*4dKl W RTfwfl ^ ^ ^ fRRT RRHI^ RT 3 tIrRRR RRRR R|rf 

^<MlRr^RRl'J|M5i ^1«^K rAR!RT 3TR% RFRB ^ RT^ ^ fRRft 3TR 3#RR^3TRRT 4 .^Rr 1 RFRH R SRRtf^R f^RR 
TTRT RT "’Hr^hR STTRiRR R rjr R^f fFTT : 

RF^ R?T "3R fqPi^M feft Rt ^R A fTR%facT RT W 1 ]/^"fTlRT :~ 

(3>) 3Tf7RTRt 3T«T^T 4>AdKl RT#^% 3RT %Rt 3Tfwf[ 3T«RT d)4RKl R?f AdffifRf RT RReTT 7T4 ^ 3RRR RT 

3Hld)Pr1d RRpR ^R^ pFR aTIT 3THlRRlfw; 

3TffiT RR fRRT^ 3TTRp3R; 3^T 

(73) fR7 3Tf«RRf7Rf 37«RT RFpRTfRf % 7R ^RT 3RRtp3TcT 7RRTTR RRT RJR W$ RTefT RfTRR RRfRTR R77R! I 




[HPT III—TSPSS4] 


HRTT^TT^PT^ : 3THPTRW jj 

(ii) (H>) ^!=j ’ft <=n4-qi-0 % M aft^cnift ayerer qi+fqifl HT Slcmfl ~qT 3T3T7Hjfl ft T^ra -S I M^K 

SHF? % 5RT ^ft ft ftft % fatT TFiftHTHT^H^fH^Tn * 

( 13 ) ^ ftt srfroft 37 ^ <*>4ntfl f^ft-trwmiTT pTH Oe 

Hift srferft sthht ft snftteff ^ %** xf^t tt^ht -^f ifjftn t 

34. 3I^qraH 

^ ’ft 3T8PH ftft> ■% srftH arsft ft^T ft Hftfarf hth# % nft ft srqft %rft Hsrft % fanft mt 

^rfwft HT Hftf <!Mi^fa«h HT 3FH «r$ft SHTH Hftf ^cT^TT 3ftt H ftt ‘ScTHlft Hit SHTH SfiftTT I 

35. 

’ft 3ftft^JTft 3THHT Hpft^lft H3JH Kllftchlft Hft tj 4 ^ jnfcT ■% ftHT f^pftt ftt S’+K T^fft % fcpj 

ft ^ fftfft «FfH ST SS^T HI qKj, %ft ftw*? Siftf "% ^PT ft 'F5R HT) Vllffttf Hftf 4 j\ j (I HT 3H% sftf 

«hVtt HT xj*<l Sift Hift'll I 

36. HT^F ^T ft^FT 

sftwft 3THHT sftsift— 


(^*> %ftt ft^ft Htftfaj^ftt, ftsft HK^ftq, afttTtj^f (^ qy spq ft ftftfafl 

r=hft) HT c hl*^l °£T cjl«t> HlcH obVll; 

(^) % ql<w Hl^ fts, aft?*? 3 THHT ■ 3 PRT ^*4 % 3 TR 7 ft Hftf TftRT aftr q^ mejt||.f | q^» n fa 4 f& 

=b^«il % Tim fftft ^TTft ft ftft ft?, 

(H) 'Hl4'Jlfa<6 FScT ST S(c;<=h ftft, aftqq 3TSHT 3FH S^Tqf HIT ‘3sftt 7 T sftf qftqT; 

(H) Hft sftFFcffift fftftt Ul4*lPl<* ^H^HT'^TffttTcTH^f^PTTI 
TWt^TPr: 


^fftsS%SHp5FT%%lT “Hlft^fft^TSTPr” ftftrTT'^ ftt WR ’’TT'ftftp ( aftlft?! ^nft ft ftft TP^ftf % ftw 
3?^'^ft *ftH5tftppft%?^Tft 3nftfft(T3T^rf?t’ stvi f ( ^tt fttf) aftftftn%■ly^ 
’fTrTH^% 3T«T^T 3F^STT5lft?T HJT H^kTT t HT ^ft Tlft^T^ft ^ft 3J jHfd ftt ^5TTtft 11 
37. 

Hftt aftft^Tft 3THHT ^jjft TT fftftt HffteTT % TTT*T ftpT dcftls-1 HiT ^ ^TT HJftn I 

TWt^RTW : 


% y ftl 'Jl'l % %IT 1 ' ftftr ' ’ ft wrftnr STHHT 3T5ToRfVRT: 

(H») VllftR«b fRft ftft WeT, r ' 

(■Q) ftW "RFI 3T«P?f ^*- 

(H) •#Tftft<T3T’^fTOT, ^ 


, ftft : — 


(H) Hftt 3T7cTteT HT%^r fe?THT, 3T8P^ ,. fe . v ,. * f 

(^) ^ 3^rerftq mfe, ftiRach sthhthr 3trt^i 

38. Vllffd^i VC M-. %.. " - 

3t*7tft % Hftzmf fftftmf % Tpftis %ftnT, ^ Jpr£r wt f wm 

^ft^T, 3T^T9TcPTT 3T«PH iftfepn ^iftn f 3T«T^T % #T^ mftm 3THHT I^P ft 37'*^ 

sr^rmR hjtttt ft 3 t?^t-^mk%% fttHiift %1ftRftTftTft, 4& 7 ft. tt? vnf^fti ft'^ft fttftr 

X * "Xi'-V ' .. iV -^- -. y . -:. : r v , ;^ '. 

?l 1 R I W ’"V : ^ «V , ;r ' k ‘' 


1 .3tfirarft 

(^») : v.. * % 

( 1 ) ftRTT HH7TT ; .. , 

(ii) ft^pft ■RHPTTTfftcT ^TTftftcTft?R ft^TTT3RT 

(ill) ftsRTORT ; M 
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(TsT)^^rg: 

(i) nmqifTl in 3^*1 % «hK»i 3ITf«N) ^Tf=T^TTJJT 3T«l*n 3T?RT: ^ 3TSRT^^ spq-^Ff 

TT^TCJ#; 

(ii) 3^T in T n; wt-ttr 3<hmh ; 

(iii) ^Piqi-4 ; ' 

(iv) ^ft ^ ^sft mftI ^4i*^r ^ ^rnt; 

( V ) I 

W^TTJT: 

fH^-iPeifW ^ ftrfwf % 3T*4 "*f VllffcT ^ 3 ^ff ^THT : 

(I) feft 

^T% % Wn T^7 -qr 3Tfaq> Tfci #TT ; 

(II) <1X1*1 m <*)<} "*f % 3TT*IK Tpr 3Tf^<=r»l<l % ^<PT if 7t*T iR Tfan ^HT ; 

(ill) r=hnt ^rfaewPl ^ '-aRtK 3T*RT ■'K f^TFT% %ir ^ Pt^K T IT^ Tft %, ’WHFP^ ^pf*TR 3?«T8T 

yMfn ^ f^R fei *tT% % %TI ^ -q^ ^TTTT . 

(iv) % f^Tir infim ^^rr ■3 tw a^imfw ulsh-m^rf % "a^ ^ ahK^ff % f^xr f^rfr 

3Tfq^Rt ^ MSHffl 7Fl 3T«nn TKtftjn T5RRI ; 

% Ursm -qf % vpfrq wqin^ Wnf 3 site <smm 3 srewfan ft-, 

(vi) fern 3Tf^rarrt ^rr, ^ ^ ^ ^ ^ ^- 3 ^ 7 ^ •*rr ^rfr ■qfWlOT^f^ 

% fV-iiM'D ftimf in 3TT^rf % ^ 1 % Pte in *n; ^ ■stptoN; 

(vii) ^ ^rf>T^Rt i*fc yfnPi^Ptn m 3TFTT ^3TI ff nt '37T% TPIdH ^-liqdi ; 

(viii) srfirenfl 7 W ! fm • 

(^) 3^4% '^f , 3n^ TT, 

f^TFf^T -?r^ I^T^aRT f*»niT "^EfT «IT ^TI 'yFT^V f^f^RT ^ '?Rff % 3T^TR: x IOTt; 

( 73 ) i^^'?H^7n^^^3nf^4^^f^^T^7fit t ^74^iniBm^t7RiT%afr5?nT; 37R 

(■n) : 

^RJ (i) ^ (iii) i; f atPit^ M ^7r>g7Ft m& ITOWl,arfireift 

i J t^ %Tafft fnHan ^ Tjf^TT Iwq^11^ iS%%’^f%rf^^3T^^3?^a?^%TT^^3raf«i-5itTniTP 

r^:(TT ET3J7 3iT7T 1^13 RlRao 1TCtT3 377[ff ^7^ 3T?TO7 'f^TI ^TTIJIT 3Tfaw[ 77^1 %TT TJ17 1 ^13 WJH "^7, 

' f.'? t\, bbI iTT^TT iTTftn ^ ^ W1 37fwft JRT f^R faTOT ^mpTT i 

f% ^n: ^ ^tst Tr 1 ^^?ftt^ stt^t ttsr arfw^ ^ to fafem fTrn ^ttittt aftr 

^ r ~^ ^ 3iKiM ^ Itjtt ^rn ^ 3 ti^?t ' t nftn f%^n '^Kvii 3?h; ■^im ^ int ^rrrpft 377 % ^rFr 

* •-tt arisrert 3rmif ^r 73^r ^ zfti ami w*m ^ % %q wto srzm tI : 

L i<'tJ iTF Mt f% viii^ ^»TT% 3?t 3 TT^iT3kTT i^T ^ irf^ : 

(i) Ttil hihci) i?f^ <imi7Kfe: vl 1 ?)^nmt, ^ H73ferntini T?*g Tin 7 iFf T^rmt; «fr7 

(ii) ^rfeFRtiPTrart'^tfer^nfffenif^rrM^<4>5MK ztfti ^%f^7r»»¥%irt 
^'^T-Tin^; 3 fa 
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(iii) drfcr<f>l'3 % sw^Kl M5RW M?[T3Tt "dlfey % 3TT^ '3rR'^f 3TT^ ^ T^35T ^ T^NiR %RT ^ I 

tt ^T«f^Tt 

(MT) Wli <*><;ith< : 

(i) fd’Ri <*Kdi; 

(ii) fq<^*& yfa^d f^wt ^^(4 ^TTT; 

(iii) 6 M#ff 3pTf^ 3T*rfv% fair ^TcH Tt% WP; 

(330 <9><;i'cfK ofe fcit^ 3 u -s : 

(i) 'SJMfal; 

(ii) (^f) ^tf^W; 

(iii) fa&M M^T^tMN?T^#n; 

(iv) "3M *il'+> ^cMHM STfa^dH cTR> RSTR "W t {ft 2 Rftf3lfM^?TM 3p5ffaTT^> fft*=TRcTC <T^> 

^?R *f RRTt; 

(v) Mfa^%ft'Jl J IK%fali^4Mt1l RFf#ft; 

(vi) M®\W\\ I 

3nft?T WP RlfacfiRt % TRRRR % RTR fcftw *f fftRT 'ills'll 

"^FfT ^ 3n^?T fflfisfl 3T1TPT ^ Slfawt 
t,Mf* 

(i) ^f^P^RPT'3TMMT^aff?TTt^T^n^ cPTT%M5T^T^T MFf Went; 

(ii) ^N»%.«rf*rarcl Mft mjrmMT usit ftlfoH fertftraftf^rarcsftr^^rarr%I htt 1iTeT%^ 

^ WW$;3ftc 

(iii) 3Tf«TOl^% <4M^M ^7TT3TT fttfer % 3PTft ^tR" ft 3TTft<PJRft ^ *41<*k RR tmT^ 1 

39. 9TT ^farMI 1 ! 

38 ^ M>1 “M^PT 3TTfMwl’STO ^FTT «TT M^kTT t : 

(M>) ^TT®T f«i T i^) 3TTMRMT^i[^°biO 3TMMT <=h4' c ll<) M3iirl'HRl 'JlMl M?> -^iRidR '3TMMT 3°H ^NieiR "ft fa«&Tft 

MT^f ; 3TW 

(3j) ^l$T 5Tftl«wO 3TMMT 3TKPT "ft d?<NI "W %] 3T«F*T 

(M) W JKfa«bl(l 3TMMT MRR^t"wt; 3TMMT 

(M) faptft 3RT RiTT 1 ! ^*-m 4> ^RRT 3HlR=ti «TT; ^fT«T^T 

('S r ) "3T$T faf-iH*i 38 % 3iqftq Pi^lRti nfs^-Mi Mil HKrl’i <*><*11 <sf^n R*ff *P l 

MTRJ fe> fqPl<HH 38 Mit 3rtefT Mil ^rf^TFT f^MT ^ -M^cll f' d«+) f^> ^RT % =t>K 1 ->il RriRgo *f oftT 

% TFPWT Miff TTSTT'^TPTT % 1 

40* Hf^ar% fem rif«KT «r»i virtual'*i-i 

faPiH*i 38 % , 3T?T T t?T ^!TW TjfSFMT ^iPw ^rfTPT STT^T tsl-&«♦><, &ki f^Fft ^lt 

yp4l4ir^dM5t^TTcftf I 

MTMJMf ^ch<^ ^ ■HPTTSrtyfdfd^f^l RT^tttt 3Tfa<*)lR*ff TT%?F, ^ 

MPfm ?Bt MlfMTI I 

41. ^TKT^ s H( 1 «( 

yr ftPi^*ff ^f fa*fl ^ ^ c»,4mi0 

% WMMit^pft t afoarsqgTMitTret %TTg4'afk mpt^ 


« $f 
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4 wr mPrard, grfotfRt 3fa iJNf % R«i«r ■$, graqr 1 ^ fifar ^ mm t fer gfatlm 

3Tfwft gfc % r 4*T 4’ R^FT <1 %faE5[ WTR T RgmtTf T R RHM ^ 1 N 3fa 

f^fwr 40 % ^TpfcT "apt■?rf^?T 3^ yfsP-41, gff?FT gTl^Vl % 3Fiqi<; "3RI W€f % W*f tfMh 

42. W. uRMIli 

^ falwff ^f.Tarf^hr fo #rft %Tt% ^ fwfafisw 3q«j*r mi ift wrf gnifa rrw^nm t giftre n fl 

gr*wrw yfspqigff ^t w -*m%, gr*rf^: 

(i) ^T m 3TRfa ^FTPTT ^smTT t % ^ grfwft 3\m\ <*44lfl 31jHWelH gfffeRT T^tTT % g?«W "3R% 3TOftFF 

wr tort gT«sr*rr ^i^t gTRhr^jt^TM3?k hhiui^ 44 *qfa<i4[04i«ii^ A i«*s<ii ^Vft^'^%g?ftFPRt 
3T*FTT ej^lflRSTf, grawrw, 3T*RST TFT 4‘, gfflHf *fw 4f<* SKI ^sftqWHtfr "4 R$f %, 

3TRt T Ti 4>-$pb 3TS^T Ud4x1l gTTRpT 31*131 3FR T^RT RTfaRFRT f^RT=FT 3T^TO gnj4t*TT ^4, 

(ii) -qft mzftv\£ ft toR% rts, ww yifa^Rl R^*e t %srfwft ^4^i(i %fcs 3FjT?rrafc3F 

WT^FTRFTWSRcn %, R?t4k1T 3Tl4W g^T^RT gFR'HlfaRRdT gT«reT3R#? 

4 rrr-rrr tc Mr tr ^4 % wr ftqt£ 4^r rrirt 11% rri r^M grteift gT«rar RFfciRt % fora; 

3i^^lHrlPl e t> °h4qi^ R)t '41’il qiftjR, ; 

(iii) ^%^-R?I^3TT^gT^%ngT^3ITftI^P4, ^UlRb HIHeH^, ^TFTRT fa^R <*h 4 %^K, R*5FT , 5nftFf>Rt 

^4 TFT ^ f^T Rafael <*>4^10 % f<H>* gi^imPi«h yfsfcMl HK^T 'JImI •qif^H, % gRFfcT 

f^TFTtR^TM 3TT^RT 3T«M W M 4 il«H %5%^?^RRcl4fll gTTRtR fiRI HlfHH Zfit ^RSJIflt t ; 

(iv) grfeRt gmt ft4t^ ww yi^^id tr^ct ^n 3fk wr yif^^iO tft % 

^ia4>ci! 31141'! %'4m 3 u<)h 3T?^qT gn^nCf) 4t HIHdl cPll^ % Rl^K (®bMI W Reftdl % 3fa 

MWT38 %3T?t 4?T ^3T^W(4) WTTTi^lWTT^W%^W3T^w0f) RT' ^^O*! Rd4>d l 3TPfrT ^ 
TFT Tt f^R ^ % RF? WT TITf^FRt #TT I 

grfR^jT^ g?^ «t)4^i0 m*< °bi4f ^i4i41 hmi 'Jii^'H wt^r f4wn 3 tMw 7, 1988 «ira 13 , 14,15 #r 
16 $ :iRRTf«T47 «h$MK ^T f%RT t 3T«M gR^ 3J^d, H^ft-aH % %l* gT«M ^t 4 f^FTrf 3T«M gFjf^T 

3T^T W gppft V l fal4)' ^T feFTT 3?^ V l fal41 ^>T IRlW f^FTT % I 

43. <4<*n ci % fc<r4*il vin m yfd®i«I 

% y4l'*M gTf*4=hTll gT 8 !^! *=b4'FlO R^FT ^ gi^nfa % 14^1 cqq<44T “hVu I 

44. ^RTiR^frT % g^VlIRplch chi^qi^ 

(i) T$ti grfwfT -3?^ <+,4 ^k 1 ch^l4K % 3TRh ^ fT^!#T t f^!R% 3Tf^f^TT 3U% ST<T ^R # t 3^ 

Sffacrf4<ll ^ 31T^% gT^IRTf^^#^'5IRtT^ WRRTRI'4R%^TT 8 1T'3R%R«i«r'pf 3Tf3R gR^?lf %RlfRT 

f% MRR %5 ^T 4’ RHT -mi TII ^RT RdPMtf gTf^FFTd gT«M ^4^ 1 <1 gr fa^f’jdl ^ cTR^ 4 3F?fV % ^5TRI 

R% % fcTQI, RT^ ^Pn ; 

(ii) gr«M^Fp^Rtf5R7%gr^nRfe^nt^ tor^r^ tg#iqf4m^twhi rftt 

^tt gT^riRfe «bitor£ mtit T^nt zummtfk; rrtrt ^ mft t gfRgR-qr grf^TR grr^i 

FTfer^FTFr^TFlt I R^ftFT grf^lfl gT«M =h4^l<l g?fV*lf»ftll cTT^% <i\$ glWgT 8 ^ R% ^ ^TT I 4»l'(4l^%Tjr 
?r^ 3^R 3H fci h 3li^?l % Mifld ci^b’R? 4qiPi^Ri 011 ^% ^ id id % Rd^ 4t •I 1 ?! ^i'li f4qiq giH'i tqq 41 Rf gi^i^ii 

%l 

TWt^TRJT : 

f^T^lNshK ^gi •=h< | J| di)< dM^M 44 RWl^ 4*1l Pl^Pn ciiH, gT^nRf^^^^^^ g^T yif^l4>1’0 5R1 

3tfdR 3rr^r% ^rrfe^ <r^> <iqi^4qiftn 1 rn4tRif^Rt%gifdR3 TT^?t% gr^RR^nri 
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45. P&faFt 

fR>Rt 3rfRRTf4 3 trrt r>4ri 0 RTt r$h 3ttPrr>t4 str fndfaci f^n rtt rrhtt 11 44 Ptrhh % 4kft, 34rr?t4 3trrt 

*4ri 4 4t4 f^RT! 3P|RK TJRKT R% RTT FR^FR FtRT: 

1. 3lf4RRTt % RTRet 4— 

( «F) 4cH 

(i) fRRTRR 4 rf4#TRf4%%RFR'i^4rRRR 1/3RT34rrT[ 4 Pld'sHRl <1l4^ 4 RF4 4 RR RT RTt ^FTR fRi4t 
4t RRTRRitFt I 

(ii) riq R^t aiqlR 4r t^j:— 

(R>) qpq Riq4RT£RlfRRTRrRFR4 R4^Tc4t4 FR^JcT^RRRTT 1 /2 4t RF #RRi f44RRRTt FTTHl 4 Rf4 

TFT «TT; 

(TsT) RfRRTR f44t RTf 4 R^RTt ^RT r 4 Weft f Ft 3TR4 #T RFt% ^ 4<TR RTT 1/3 44 Pld'sH R?t 4 r 

3TRfRR?T1/2 I 

(T3)^ 

■^RtSR^t^pf 3TRfR%%^ Wr RetRTt^PFRRRFRT^ RRTFRT 3RR RRt RTT fe-HN r 4 4(H RT ^RT fRT 33^ 
(R>) (j) 3fR (ij) 4f 44 RRJ_r 4‘ RT3TRRT ^4t R4 % arfwfHf RT WIF4 RTWTTRT 

RTTTRTTI 

2 . jyiHnfl % rtr4 

(Rr>) *J^ 4d4 

(i) 4 rf 4 eflR HS’l'i FR "^JeT 4?R RR 1/3 4t Ri4r) 4 Idd^ R^RRTTSJ 4 rf 4 4 IFF aft Rt 4 WR fRRTT 4t 
RRTTCRTtFtl 

(ii) RTFR?t3TRfR% %R— 

(RO ^14 RiR ^R> SRI fRRlMlq FR 4 r 4Weft 4 Ft 4d 4dH RR 1/2 4tRFR4RiPl P-id^M R?t cikIo 4Rf^ 
4 TFT RT ; 

(■*30 RRTRrf % 4FF Rf4 fRRTRtR WR 44f*IF =b4qi<l RRRT Pb4l 3pFpRfR(Rt) % °hK ,J l 44 

RFf^ ; 

(R) R^RltRRT^R^^^R^Rncrtt afRRRRRRfRtTRfR 1 ^ RTRfRTt ^R'4Rl(l RT^RTFRTR RdIRI 
RTT^ ^TT^^ftrMR^RTf^RTiTnTm^^: R#lf aTRRT Ir^RR % RTR RRT r 4 % RTR Rl RT RTR 4f 
Ft, 44 FR FTTFF 4", RR RTR 4 44 RrNtt4 3TRRT R>4rtR % fRRTT y (4 Pi(4 4> RvRRI FFf T J n t RFF FR 

FtRTI 

(73) ^4 

fRRRR Rit #pf 3TRfR % %ir fR^R RF* R5t 4tFRR, RFRT^ RFT FRT 3FR RRt %RIR, R> RRR RT RRTfo 

(RT) %RR-T3^R (i) afR (ii) (RT) 4 PRpl^td t RT^r 4 RT RRRT ^Rt RR 4^ q-RRiRRi R( WRr 4 RC 
efRTRT "RTRRT ; 

RR^ RR fRi'R^ arfR^RR RT RRpRRt RR cIRT *j<jiki R% R>T ^'Klh RTRT RR^ R>T RTR RFT 4lRT RR RR^ fRT 
RF fR 3RRTR RvT RtW- RR RRf RRRRR RRI ^RT t fRT RR fRRft 3RR ftRRR, R^TIRR RT ^TRRTR 4 RFT RTRT % : • 
RR=3 RF afR fRT Rf4 fRRRR RTt aTR^T % 44 r Rt4rt 4 3Rt arfRRfRRT Rt 3R5 ^4 RRR % RRRT 

4RTfRfR Ft RRT 4 RRRR 4RTfR^frT RTt cTTTm 4 r 4 RT^ ^pTRf RRI RFt feRT RTRRTI 

46. fRRTRRRft 3 TRTr 3ltT THR^RTRRRt RTT fRRsRTR 

WT RlfRRTR, RFRFM RRR ^R 3TT?TR ^ ^T^T 4t 4 RRRT t fRT arfRRTR RT RRNnR 4t ^pTRI R% 44 RR 3TRfR, 1 rr 4 
RFfRdfRRRT, 4tRR444 fR^RR %%TfRTRT fRRT FtRl, %RTR 4> 3RRR^ ^gRRR fRRTRTRRf Rf R!H 441%RfF 

RRFT ^ifRRTTt 3RRRT 4^4^444^ ^! 3 t 4?T "RTR RFT "fRRT "RrORT IrR^T RRTR 4 r4tRRT RT r4rtR RT 44 RRTF R% R1 
T5(mx R^4%%^Rr?RFtRTR% T TTI RR 37Rf4 4(H ^tf arfRRTR RT r4rt 4 Pid-^IHIRR %, RT RRR wfRRTR 44^4, F 7 # 

mfRRliRt 3TRfRRTaFRRT%FR4 RTRT RTTR1T Rp^ r4 4rT 3R 4 RT34cT R RR f^RI RRT Ft I 
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(i) 1<Wi sTf^^i-O ■rt Mwff % sEtrhr fefl sti^t %strict ^77 37^3717 irtt ■# 371% 

fed! R7 ^7 ^ TfMTf^cT ^ 77 ^ f 1 

( 11 ) Nih 3hi^I % fa>'«s Hid ^rpfl ’377% TOT Ol0<a ^ 45 % *ft?R f^rf^R 48 qfafa ^TTRTR 

Trf^T6,|<| % TOT 3 hhI? 1 yf^cl Tui^il I srqtefhr ITTfTOTITt 37^7^ R fq^K cA'II 3fn: srfTRTRd: 6 *TFt% 37^f*7 % %ft?R 3M ' ^ 5rT 

3TTt?T ^rfi TORT I 


48. 3Rtn 1 4 sifProm 

Softer: 

( !) % TOT Tjmnfl TOT 37S2TS7 RT P4^l«f ufafa TOR TTTfTOTTTt t ; 

(li) 3T*TO7 % TO7 *im-fl TOT ^ 37TO 37fwfr 77^R TTTfTOTTTT f I 

49. 3TTOTTO 3R2TT 

TOT7T 'X 41 <5 % ieiu Pl*-qfclf7acl 37TO7T37T TOT RlrH H+>-MI Mllipil : . 

(TF) TOfafed 37kTOTO 3iiqR-4 MTqi sflTOdiq^eb [qWK'qT3Tfcr9R 

Tot! , 

(71) f?r4 TOTt Wc^ftpt fqq<<)| spR TOR TOR -ffR R«7T W7 ^ . 

(R) ^TR 3Ti%cT TOR fafafTO mt ; 

(TO TO ‘Rf^tFld TOT ^ fR^TOTf R7t TORlfTO TOf TO WORT I 


37«qiiTV 

^cR37tTH^ 

50. TO?TJR'i-pT37F#TTT 

*R f^fTOR) % RTTOTFTt % 37ERfjt3 TOR 3fR Rr[ fTOTT 37faTOTT 7 TT TOMKl TOf TOl % TITOTTTT ^ TO^Jd TOT 3TRTOTO7TOTR 
% 37f(R TOR iW7 RTf 3TO R|rHf % RtlTR ^ TO TOTT % fTOr ^7 | 

51. 'JTmfH TOTTTTOT 

(I) ^ Rt fTOTt 37fTO7TTl RT q>4q«l =771 TOTT 77HIH1 TfRft f TOTR 37^ RR TO TORT TRTRT TO! TOTHR ; 

(II) 37f^TOTR =7>4^l<t% q<a)W^7: fc;iJ <s\\^ ^tirsTfTT ^Tfirhl ^"%cR 3TR tR TTRTR 

ot ^irpt; 

(lil) it^ 3rf^7TOIR q>4q 1 <1 % T|Re7 %77^TRTTOf Wcft%, ^cH -3ft7; TR % 37^179 f?R ^ 7TTOT 

FTTOn I 

32 

froft 3dHHH % 31?^ TRT Rt 37^7 % ^ TTT^’qcT TTpfr : 

""7F 37fwRt RT TORTTT T77% TTt^^TT #1 ^7t -4R-<lf^9) tTlfte % 7RR R 377 ^TFt% ^F7t RFefl 7TT7T7I 

Wfra WVV P5T77 77 ^ t^7 f I 

3TWTVI 

37tr <+>14 7577 771777 

53. ■ 

T-7 RH'Jx'l % % 37W?R3 37ff-7TOt R 9i4qi<l l3RfRfTO y=hK ^dit % TO T^RTT : — 

■ T. } TO7f7TOF 7|TO 
(7i) 

( R ) q^lHlPl W3T 


H-'Hh'llll ,| 


• I 
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(P) aTPIPlTP TgZZt 

(^) 3PPTfTPPT -^z3 3?R f% T|FfT 

(p) PTjfrTlfddl 

54. sgccl yileKi yim wifl^jO 

G 

T$zz\ PTT TTfpFPT TT$TP Plfpeeirt PTt #ft I 

55. TT8IT *1 VlRW 

(i) W<d PP PfapTR % ^P FTPT PFT fpPTPTTPPTFT 11 PP tTpI pit dfHPl4dl FTpT Ft fppft pt PPTR pft ^PPT 
PPP PT Tc^ PFf PT fq^PlfppTTT TPtfP PTfppTTt % FTP TJTfacT 11 

(ii) ^FTFFf^pp^FTT^PTTfF^ ptpq; pfpppfr PTprtfpirt p4tot pifapiRt ftttphfptftfp ejcrrpr fttppptt 

t: 

H^PFf%PfePPPPP3TfpWtpT 3PT^3^^PT% HppK %FrFSPf FKT 

% fpn? f%TT Tp7 pRFfppT TsT^ P7 FFt PFFTP #TT I 

56. ^ ^TPTT 3TT% m ftpt£ ^TT WR 

PT PPT 3TfppTTTt PT PpNnft, FTP FPT f%FP% (mm<1c| 3PPPT p^ p Fnft fpTFT PPT Ft, FTTT TPTP PT T^JFt PT 

PTFP 3PP7TT FTFT PF -^t px PTFt ^ tj 4 ^pyp pj | 

57. rHH«4HlgftP3tfq^TTt^r % ftHli d| 4<flch l 4 H^T 

fppRPTPtp 3TfppTTTt PT P>4pl<! c^t pit^ f|gT F^JT P^f P?T FUlJ/ l t I 

58- 3T1 PFf«T* 

(1) pfppTTft' PT P>4pl(l PP7 ptf ^ PfTPTf^TPf PC 12 Pp4 fFPF PTt 31TPTfTFPT Tfft Ft FPkTT f : 

PPp; PFfpTPPTPP^r^TRf^p - ^ arfapT Pp 3TTaRfTPP7 T|£T p^f pft PIT FPFTt t; 3frt 

pp^ PF 3TR f% FPt % PTP 3TPPP7T PT^ fFFl Tfpprri P7r?P FF ^ PFf F^FT PTTTTPT f% TJP7 PR 4' 3F]FfTPf?T 
PTPR *5: Iff Tt 3rfp^ Ft ppp, I 

(2) fpTPT 3#4PPP PT PPTPRT PTI PPPTt ^PT %■ PPP prf % ^TPP 3PP7f^ppT 3TPPP7T ^ ^IT P?PPT P#P PT PP% 

PFT % fppi TTP7 f^P pp FT ^ PPPJPTf?TPT 3TTPR P7 7PtPp4 #t I 

(3) (PT) 3TrPPnTt%PTP^PfpT#%^Tp4^' gKI pff eft P^ 3TTpi1PPP>'^t 3TP^ P^ptpRt^^T 3PP PT 

pt% pttf ft 1 

(^r) <+)4 pk 1 %ppp^rfprpt p4 ^ pp%fktPF f eftp^appTfcppT^pjt ppIpt%ppt ptppt^fr 
pfrpf^p Ippt ^r ppktt 1 1 pf ptpTtf ipfppp 60 fppffer ptp ptp'iO PTPT3ff % aripftpp #it i 

(4) 3PPjf7^ ^P^PP pp-fpfppp (3)(P>) "if PPT IpPtfTP fpfpPP-62 % 3Tprf^ fp^fP ^|P,RP<+ ^ft afp 
fqf-i^H 63 % rwip PTjfP ^t % pIpItPP fpTPt app PPTR Pp ^ft % PTP PFT Ft PTT PPrcft f I 

59. Mpiry^n ^ 

( "FT (pvlmr^cbK ^ggi 3tf^td '•Jllcli ^ : 

(1) 37fppTRt PT «h4p|<l P7 % 11 fFP % 1pfTTTTp7lFP % fFPR fPTtPlfppFT P^T PIP FTPT : 

FRJ PF fp> PPT PT PTPP ^f ^pd PT PPT % T PKF PFt^ ^ FT% ^ ^ Ppf fpTtprfpPTTT ^ft PFt pft PP ' "PPp | 

(2) Pfpppft PT PT4pi<l fppft PT PPP PPt FTP Pf%?T fp?tPTfppp Tfft P Tt pftpi^fr PP P3TPP 7TP PPf fp?TPTfPPvR 
^fT PiT PTP FTPT l 

(3) fqVl’pfPPTR Tgft PT PPH PTPT dfppTRt Tgjft Pp PTpfp % ^TT Pftprf^ TPT PTP PP FPFR FiPi I ' 

(4) 31 fFTPPT, 1989FPTfPT 180 fFPlPPTprt ppfp%fpTrfp'^pfppTTpff 3TR 1 PRPft, 1990 P 240 tppp 3TPfppT 
FPT prt fqv'blfapPT PT^d PP PT PPidt f I 

1 b ’ r ^/ /a3—3 
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(i) ^7T «*>4 ^k 1 fr$qiftro>K ^ srrha ^ ^fmrc *m^n ftra ?mfa3t ^nft 

(ii) f4*H «I>K U I «tci!X^ 'SlI (73)(1) a^S-TT T JTT i§7 

3RTTT t : 

yiP^^id TPr^rcT^Tr^t 0 ,-hi Hlfeu thft^ «infr^afn% fa^cb'&^TT ar4sn^t MHim ^r 

*H=bfll 1? I 

60. 41mH i ^ 

(i) 3 TcM^r arfaMmt 'mt «*»*tai<i % 4 Vhk 1 Tf^t tit^ 4 arfmr "4 mf 4ri ^ f^mrf, 

%^ST ^)t '^'^•0 afo % TIMM f*Fl 4 ' : n4 -Slcft 'Jiii^i) I 

(2 )(^>) Tg^t"3>t 4MT% y<4<+> ^ W5/3 ^4 m4T^RT Tg|rt 73l4 4 -; t 4 sicfl ^i^'fl fml "RFmi 

mr ^ cfmm ^44(5^^44 ^rr famt ^ fmpci fomrmn 11 

(Tl) 44 id sg^Vl/dfs'txn tg<^<d 14*4 aiftRiTTl ^t «h4^<l d«llfa*jTi TTt4 ^TcTT % "MI 4^T 4 c^FT 44 WcTT %, % 
^'MfPi^fTi a4r ■ri t t- x t^ ^4 ciiOo 4 r% y<4«t> ^>dns<ms%f^rii 5/3 f^r epf m 4 "^pit «ft 4 mt arjiifs 41 ^i^'H t 

(^t) "^Tsf feb4l arf^ohiO m ^4^1(1 mt 4^1 4 6^1 •Ml "MT «Kal*<i f%MT ^TTST% m 4<Mi<t>Kn 4 4 ^icfl % cR mi <^><rHs< 

?wz f4n4 ^ 4m 4 mror m •srerfer fmm mrr t m mimt ijrj fr *r$ i, %m4 m4 %4fm ms % zti w* ^ w 

* "4 5/3 '4 4lMird ^t/4'5 rt^tT% ^ <niij*ri 1 

^ ('M) ^T?T arfwrt -MT ^.4^1(1 -^t aijMl^T ^TT ^'^4 ^tarff ^ 41h id ^" ^e-t^RT * ’ % ^f 4r "RHT 

T TMT% ) a^*i<4l 41 mi< 1 ^gl/4fe«tiel ^§1 % MJt 'Jill qml <*^<*1 41 hi 0 ^gl/4rs<=t>ci 10 'fir : f% artzRfa 

f r 3Rft3f % t(<6 % aiok^4 'HFT Mil fq'ql '5TT^ T TI: 

''Tpg w % 4lHlO ^t/4f5=h<rl lg£\ ?mf % ai«q«fH TTRTcT ^TT % "fftm '?4^?r ^TT t :— 

(i) ail^Kt -mt ^4^i< 1 4Wd ^|l/4rs^d anftr%^ ^^^feif^RT um^ =ft w %#tti 

arfiictnO "MT iff 4=t> <s4 '4 ^[^ t T^ 4)hi 0 /4(s«t)Cl I«f>41 41 HFT%4 ■'jfr HRnn^RT Wk 

°*h 1 ar^rfh ^ tt4 it ^ %.fa; <5^^! 4)HiO/4ls«t>cn 4 ^ 5 ^ arMf4 41 '4iM, 4 fl 1 

(ii) ‘SPR^t 4% q)<ii 4 )hi 4 /Afs^ci anMRMT4^T'Jiiy.'il I 

(iiij ^41=hi4 f4i411414 )^^?kt f4f4)rki ^hhi-^r <*h«^ 4t 4lHi<l/4fsohci^1 crt^n ^ 1 

(iv) 4ml/Afe^d ^MifkiRf^^^^RaiT%%^^3rfw4^^4^^f^^aii^^iRri T -^ 
y*<trt % f^TT 1 , ^ TRKff % f% 3R ^ R 3TT% 4tR % I 

Twmrrar: 

1 * Pi^l^n < 1^6 arf^MiW "MT ^4^iRtiir1«t> %frr i P (20 I^t «pt 4lMi<l/4fs«hci pImi i 0.41 

2 . f^jf^T ^7t ^TRhj -4 arfwcl+4^1(1 4^T% 3f<4^^% %TI 20 I^T ^ ^iRTT^fe^ ^t ^ #TT! 

61. awryirnT^ 

(i) artarft^r^Nntarmwii^41 ^rpit4^- 3 ^%w ttwttwtT?^ 4tafrc 

^r^T 3Rfa «qH 4 U3% ^ wi mi 41 r 4 Ri4tf4?T ^Ff R^n ~m\ % 1 arfwrt ^ ^4 *ih 1 4^r ^t 

^H ? 1T4T aRT^q^^3T^f%4t 4tTR^90f^^^T^#TT^TRT<T3Rf^%-?^TH 360 f^T ^ arfw ^ trf \: 

T rr^ w f% 3 iih« 5||R;<+> 4 ar«ro % arjq^T ^ %4t arterrt ^tt <+>4^k 1 ^TcT 720 f^r arafv trt 

airriWiT ^ 45 IT ^FT TRhTT f : 

j 

1 tt^ w am: f% aifwfl "mt ^4^nfl ■jrrft 44nrt % trft^ 4 % arjifl^ it 3?kto ^4 720 fmf % ^ amn^m^ 

?<,V 4^t mu i afrr ar^nt^H tfrt, faftarrmr 4 mr% 144^ wr ur4 ^4 ti i 




[*rm hi—13^4] 
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( 2 ) wrunfireaft E iPwhI aprarfcq3 t^tr# arfwft-qr »4 m i ( 1 R? ta i 4 fa#are tor 

v3) 4HflqRU| ^el ^T 3T^m 3T qRH qiH VF *RT <*T ^ WT 3TR TRT TT^R w ^Zf 5n*3TORT ^Tf i|UH! 

wr^Rf^^^^m^^etfsfTarFrraRW'^st 

3Hiq?qq> ^ ■grt arfv^rft'^JT q>4qi0 % Pi4q''i ^ RTIR sft, ^IT Pi^i ^ <nq>ai % far dttuqK^i tg^cl ^ 3rafa «ftt m (j mi ^?H^fe 

%f^TTT^t^l 

62. fo^ 3||chfVM> $d<fl dVtll MU %<<fl 

fert srftreirft^ <*>4^ift <«m$h , Pi4 i ^ i h, arfirenft^ q^ i ti %^rra^rfaf^r 

^1^-1 °h<^ T?T P*>«! <jq<^q % fciy,f^j %^?fN 7R35R % f^llW % 3TJRR 4V4 &(<l Pl^q f^RTT ‘3ITTT, (q^H STraifWW 

7T«TT $ ^T Witft 11 

63. ytjld 

i ife ft tg<<fi Rfe rn grfirenft-qr ^ ferfl ^ w$ Mi 3rafa%^hH 

12 3rfy=b h?T #ft I 

(ii) 3R^T^^f^3T^W7Rft*^%Rm^te^R^tf^TRjftl^%RTO3TT^?TfoRft3FR5RR 

WT^t WTTTt^f^^r 3pjtlV%RT*r3fo^it *4)<=hl4 r^W'ih'^T W\mH ReRR tar W^f t 

64. tg<{<2t chi «hhki IftRf 

3Tfwrt RT <fr4q i fl RC RTRR% *N? Rft Tfol 4' R Tg% R»ft ~gt ~5nT^ft I R5 farRfc 

^rft^Rt RI ^fRpft T& ^RfJT^I % ^TH TJc^ i\ti f 3H% ^T^ft 3rftftfa4f R?T TTftpTT t*T #ft ^ ZR 3TfWRt RT 

^?^Tfc^%wi PqPi^H 59%<n- fo f w i (r> ) (4) % 3T«*Rfa Rfcrcr fa$faifa*R ^ ^ : 

’3TFt q? fqi ipq q^ < =t>4qt : 0 ^ ^qi ^ ^qiPi^Ti ^Itii ^ ?it <jm^> ski 'Hisni fq^'iifqqiH q>l 3T^rfV%"f^T£ 

f^RR 59 % xtHfqPiqM (^>)(4) %^r^zphfhr% q<iq<^tTif^r^r^RTti 

wg ^ ^ <+>4 ^h 1 % ■ewti ■font ttrfct ^ -n^ f, tstr! 

f^t^RFR^st'Spt 3RffV%^TTT^cH H%^I# f tl 

65. ^Hl 

f^RTarfWTt^ ^<d1 

^ ^TT f^RT ^ TR ^oqicrf^ ^ ^RR T^% % <sq^ «h 45 f^TT ’R^> I 

66 . ’^<!^''4R WW^liriTRn^T^^T - •« 

(l) 3TfWTt ^1 <*>4q ' lft f^RT f^T 3TW ^Rn <n?fa ^ ^K % ^ l 4r<;q^ ^ 3TRR #ft I 

(ii) arfwrt?n q^q i d fm fen qnfi ^d l%%i?frrrj :^tt 4R%d^q>1 ^<d1 ^r 3if?Rf^r #tti 

67. «hl44lgur 31^51 ^ "' 

(1) arfa^Rt ^n «»4 ^k1 tt^ ^r 4> i 4ug q gRifa ^ #n cnfo ^^ 

(^>) -^Rt % qli.M 3 im») h<i^ ^ ^ Piqfqci % (ci^, ^RT ''R eh("4ii^ ij i qn ^1T 

( ^3 ) ^ <i^ ^ 'RT "q^ tj^ ct)i4u^ u l ^R tl4> I 

(2) «^|4u 5»I WT^ 3R^f^ : ■*"' 

(^f>) 3lfR«PRt % RTin % f<;'«iyf RTSIT^t «l-54-R RRT fHf 3Tfa^> 3^4, 3 rH 

(75) <6*1^^ % R4*I ^RT^T% f^RTf^I RTgn ^ W ^ 3Tfi^7dRT^t 1 

(3) 4> i 4^ i WT^a^%T^arfagpi^7ffq i T f^ ^^^^H^^Nwft%g^qR,^ MR^ffemr 

^t RTR #n i 

(4) ^rfii^Rt- ri « b*fTflft ^Rt 3^pRi ohi4ug» i grarfa^im~ sr% 

■qTRJ RF1% q>i4^nw qi<; %Rr4^lfR^T ^iqq>i?4 ^ m°mi <j-i4> <w4jI? , - i i 7RRT ^ ^ifT^Rt l ? 


^ eh^Rw %f^r^T ms fr^n 

\ ■'£, A f ±£:>$’ 


:7T RJn : 
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s) or; f^Frr^«TP=r^rnfr3T^rf^i%r?reft^rf^r^Tft■srnTTfl'i 

(6) 3Tfa^n^"*TT c h4 1 =ll<] «Ft 3TC«n*ft ^flrt^TRT f^PTT*TlcTTt "eft^1%3T7^Ft ^HJcfl ■i'H=hl ^TRft ^ 

f*PT f=M-il W ^fT R7 'spit «hi4 < Js u l 3Tqft3T^'3(T7nft I 

(7) 3rf%^Kt^ =h4^iflarjd«r^wriermxpr^)=bi4y?uif^n■^Trq T TT \ 


3T£qravn 

6.8. vfaarf 

(1) W? 3#T^KT^T <=h4^Kl f^RT% *#n*rsfft3FRH ^W73#lft*FT ( 1952 (1952 ^T19 ) 

% ^-HK PlMClH <=h4-q|<l 

^TT% pTfeiT 3wJ^RT 3TMWT % % 3FJHR #TT I 

(2) (^v) ^ 1952 (l952^19)%8^^'%3TcT T f?T3TT%^3Tt 5 i mnft 

^ ^4^1(1, ism 3ffaPi<4H <£\ «nrr ‘ 6T’ stct3T5Ttt vrEw4 ^t^trEt <R?t *rg; mtft fK<*K ^rt fr*m ^ <+> 4 ^ 1(1 -c^ft- qt^HT, 1995 

% T'Tsf^f ]JRT xfl'tP’Td ^Ff I 


( T3 ) ^T M INt^ ^ ‘^H "R^RT 16 TTO, 1995 ^ 3TMT^[ l 

69. '8MKH 

(1) srfa^rft ^ c +>4^h 1 f=n=rf^rfem ^-ftfwR 2 % spjttr wi % ^t?tr ^ftt ■rtst fptt i 

( 2 ) 3rfaw[*nfor^ pttt 7rf?r? tt 7 ft^qfwt, 1972 %~g^qf ?n fanfcHRari 

( 3 ) % sT^firc ^ *ft srfasp ^ #ft 1 

(3M‘0' ?r^v 3Tfqw[FT 4-^-MHl f'FHPdftgd fwif^ 3 %‘RR ^Fn : — 

(^>) rr 

Osr) ‘ ../ ’ *•,*;,,■ . 

(•H) T^m fTTPEmTFT f^ > 4. 1 Oil gRT fHV*>W\ 3?fi^% WTOt% STpR ^T3TFt^T 

% 9TCR %, '*n ’. '. i'i'~ -;■: . 

(^ 7 ) ^^ ^frorc? wr m. ^r 

(■?) q<H ^4 #tt^%^ rer, ^t ar^r^ 1 

W 3W=T^7lf?T Hgf %>A \ ^ l U' ll fwr 

.-qm^r %^f -aw -#qr m ^wk % wi ^ ferhr ^ ^ 1 

(]i ) 3Tf^Tft^T cfc4-4R[ ^ ^7lf?T ( Sfr^^F^TT^TT 37^4^1 6 ^ 3TfiT^% tTFF%~f^Pg, ^ 

“' i -1 ; : • • ;^TT, 37ffeT5fKR 15 TtFI: 

^ %rf[ arftmd ^ «fFNrd % 30 ^ ^ srf^ °ft ^ # 17?t ^ tttcjh % 30 ^ 3 #^ 

^ ^7 ? - -V-•?: cpf % 1 ^ 3TF> •RTF % ~^n -5Ft ^7 •£ 3j%frcR 1 7Tf7T °FT FT^f #11 : 


TTF^ ^ f^Frr 3rf^lf[ % 77^^ ^ & ^TT^PT '5TTT f^HT T TtT 3?f?m %?R ^ 3Tmifcl : 

3T7IWH, ^ T fH^pTt , Wm 

^TT^T^Hirki, *7T FReTT"^t, ^'9^ 12 %^TR'^7, ^[eT Wl (100%) M9 , ll$ ^TfT 3TR TJ -IH I V-d ^ 

3TFRT ^FTTI 
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[FFTIII—t^F4] 

70. f^TCT^JFT 

(1) yc^et,thrift sprrt Ri^Rki%" tRprar^-cfi in4 Ifr fr wf 73 ^%%rrt*7^#cfj^t 3 ft4Rfftf 
t^JFT F?t 4 Im ij II =41'II sftt nfi; ittHl f^ra T*TT*T <J*H«t>l '^T t T T*TR i$7 t? <ft Ftt Pl^fcKl FTfWtt TT^fe 7TF> ftT^F F>tFl ^n%TJ I 

( 2 ) ff? atfrottFT<^4 fkI *it fr arwR trrtffft<^ rff^opr ?fr fft vwrf?f fffF t^rrqrrfr 

FFT f^T RF 4% RFt FR cTSST %f^ RRm%FF nlVl^ RTRlfa* f 3?R f^Rtt Ht HIHd 3#FRFtt FT <*4R|(t RJt 

3PT% ftqi-H BJR 4f FR RRFT "4 RR% R?t STinffl cFFF^’<ffeFtl 

r<rrt Rfwtt ft FFfaifr FTt % feft 4t ^pfer ft w 4i ROTc ffw %ft ftt rfrft 11 

72. Mwff ^T cRFRFRFF 3ftT «TR5TT 

( 1 ) srsqfjfl RRF-RRF FI ^ SpJ^T FT R4tR FfifF FR RFRt f FTt TTF^F FF fofwif ^FFFFt* RTt FTP] FR^ FT F^? 
fSFFTfefF FRP % fFTTT 3TF^q-£h' Ft I 

( 2 ) RRF RtFTR, FR FFtt Hi - 3 TTRFFFmTT WT§, <l^h #FT R H<h 4 FR% % RTF FP Mwrf F?F cFTTgFT RR RRpft f I 

73. fpTRR 37tl oRT^fHRt 

( 1 ) fRfFFRTRcft % fRTRtFT l^tfpFR RFRF FrFFT fpFR, M™, RFfFFF FT fFRTt FRT7; 3TFRT RFTFH F>T fR^ "3FRR 

^rt fr fFfpFRTFcft % strr ft 4 % FFt7 ffctp ^ Ft '4Yt ff RfFRiURf attr F:4F[ft4t" ft cttr Ft, u,d <^skt Rrsri fFFT 

went i 

(2) F*T fatt-H ^i°l'FR Pl<fd %OTrFtcT f^TR3TT^TRT^FT^ FRfafWTT=f# %FFTWTt% 

3| <n ‘ I Cl f^RI T PTT RT «frt RFft •^!U l ll I 


3*^-1 

(Mwr is^if) 

Rl’xil 3ltT MlM^l^rtl '^it 1 (4tMun 


T-PTH :. 

f^ictf :. 

^.TT<t^FRT »H|q'J!i ^RcTTMRcft ^ % 3TfR^rft RT <+>4^[ft % 7^7 4f 3TR "^rF #=F 4' 4^ ^RI 

^rtTcT ^FPTfm R ttrRrt ff fr-^rffr r trrf ‘^r4 srtfecr ^'W ^t wiaO, R<^fi^cii F«n r#trt g^ r ^cn ^ R r ^ i f^ 

■ 4 , 3TFt 4 )m u II cMai/ctndl \ ‘fe'R «r^%‘^Fif‘47 : fRfRcT'^ HI RT F^rF %77T?4 l< Rtiffl oq^rF 

Tt TRffarF fert wk % RR 4' RFt^ f^TTT MRR7 ^T R 3TRT^ ^rfer k\ R 4t c^^iji /eF ^ T f i ^fR ^T Ft ^FFT %tr ’5TH ^t 

^nfa ^TT/^ft 4t 3 #^Fr 4 fRRFRFFRT 5<4^iiriw 3TR F Ft F^T '^‘cB'%R7RTRR RRRF RT F^rF 

% RI«I R^TRFH 1%4t cRf^T % f^TRT RTRRTR RTF Rrfl'OT cpx4 =Ft 3H^H lei 3FFH cF^TT / ^r f t I 


FRTRR : 

^ ^rm : 

FF7TF : ' 

Ft tTFSrT FFTT^ritF— 


FttTTfFt : 
^ItF FTF ; 
FFFTF : 
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TncraHt( ^Hd fam vrmi ) 

3*^-2 

[Mw?5(4)^‘] 

ch4'c<!<1 ^ uiMfeiT’sn^^rr^lMuii -ggri 

1. E ST/aiHaVif). ^AEEtEpft . PdHkdRstd HiM ,J II ERET/ETETT 

(i) EF%E |I 

(ii) ee e fadifed \ ^fn: 4 -hh eetE cETETfE ^lldd |r i 

llil) i^EEaEJEfEETTaE^EEFEt i 

(i\ ) H f y it fEE fETEl WE t 

2. E Wi**i TT yFddM E>*dl/EHdl ^fETEE^EE H)4«ll HrH f 3TE ETT fE^fEE % E^ER^lfE 'EtE Tj rT % -STEEr ETC* E7 
E TFE E E7EFE fEET TifFl % fETTT EETETEt ^ET/fET I 

EEFE : 

^Kll^TT : 

»Wt-3 

ee4 71 

IdcjiETyH chi ylMuu 

(fEfWT 70^1’) 


T-EPT : . 

• fcd!=b : ." 

E. HEToETlftffr,. EE7, EE 7TET E Pl^R+d ET ETE l HESEI EtEET E>7ET/EEEt \ fET . (T-ETE) 

.(f^TETT) ETT fEETE *ETE % I 

2. 'TEf|eE 7ETE '4ft EFq^jfE % ! 

ET 

’ TTT^Ecf E*TTE ETT ETE^fq Hot E I ETl EpE^jfE.*.(T-ETE) .(fETET) % E7EJ 

.(EETE ) ETl hHfril^cl EEEEf ft 3TEET fEETFT T-EIE EtfEE lEvET EET t I 


EE ^TFE ■ . 

EETTE 'iff 7 fEEtEE EE EEvfd :.. 
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KA BANK NONGKYNDONG RIKHASI JAINT1A 
NOTIFICATION 
Shillong, the 13th May, 2003 

Ka Bank Nongkyndong (Officers and Employees) Service Regulations, 2000 

No. 23/Pers/73.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) 
the Board of Directors of Ka Bank Nongkyndong Ri Khasi Jamtja after consultation with the State Bank of India being the 
sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Ka Bank Nongkyndong Ri Khasi Jaintia (Officers & Employees) Service 
Regulations, 2000. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation 

2. In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Ka Bank Nongkyndong Ri Khasi Jaintia established under sub-section (1) of Section 
3 of the Act; 

(0 “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31 st December of such year; 

( 1 ) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes ; 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; 
and 

(d) period spent on training while in service. 

(k) “Emoluments” means the aggregate of salary and allowances, if any; 
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(I) “Employee" means a person appointed to any of the posts specified in Regulations (a)(2) and O) and 
includes such employees whose sen ices arc temporarily lent to other organisations. 

(m) Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse, 

(n) "Officer" means a person appointed to any of the posts specified in Regulation 3(a){ I); 

(o) “Fay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary" means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means State Bank of India, and 

(r) "Senior Manager means an officer not below the rank of officer in Seale II holding charge of a department 
in Head Office. 

CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) G roii p A - Officer Cad re 

(i) Seale I 

(ii) Seale II 
(in) Seale III 

With designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such oilier scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clcrk-cum-Cashicr, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Mcsscngcr-cuin-Sweeper. Driver, Drivcr-cum-Messcngcr. Part-time 
Mcsscnger-cum-Sweeper. Security Guard and such other categories as may be specified by the Board from 
time to lime with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstances : 
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Provided that such appointments on adhoc and/or temporal basis shall be made in consultation with the Sponsor 

Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every- officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3, shall be such as may be determined by the Central Government from tunc to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, w hich shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one yea r win,h shall be extendable by 
the Appointing Authority for a period not exceeding six months 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be ^ proboiiun for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of Appointing Authority, the 
officer or employee has satisfactory completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his seri/ices may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 


(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 


11. Superannuation and Retirement 

1. (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), where an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

2. The Chairman shall constitute a Special Rcview Cominittee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 






HTRT RTT TT3TT7 : RRTRTRT 


[MPT III— 73^4] 
Explanation : 


27 


For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAFTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Sc nice 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category -wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 

preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be '■ 

(iv) The intcr-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were ir. 
the serv ice of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance. 
Department of Economic Affairs, Banking Division. New Delhi letter No. F 2/17/79-RRB dated the 29th April. 1980 
and adopted bv the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to 
all the then existing Branch Managers . 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(l) dated 22 February. 1991 shall remain the same 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 

with reference to the rank allotted to them at the time of their selection : * 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
the intcr-sc seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved categorv 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or w here confirmation m a 
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higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable or 
undergoing probation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every- officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every- officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Ba *lt\: 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every- officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings will, officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any do u- 
ment, paper or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary- without the previous sanction of the competent authority: 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social ore; ■> r 

nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social chit. 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed oy the Competent 

Authority. 

Explanation : 

(i) Every- officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

) Canvassing by an officer or employee in support of the business of insura;" -gen- or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach * is Regulation. 

No oj ficcr or employee shall, without the previous sanction of the Bank exetp in the discharge of his official 
diii ,:; s take part in the registration, promotion or management of any bank or other company which is required to 
gistered under the Companies Act, 1956 (1 of 1956) or any other law for the time being ui force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary-, scientific or charitable society registered under the Societies Registration Act, 1860 
(?, 1 of I860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee lor any work done by him lor any public bodv or am private person 
wilhout the sanction of the Competent Authority 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission ol ihe 
Competent Authority, nor shall be absent himself in ease of sickness or accident without submitting a proper 
medical cert ifi ca tc 

(li) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or ovcrstayal. and shall be liable to such 
disciplinary measure as the Competent Authority may impose 

Provided that the Competent Authority may condone such absence or ovcrstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or ovcrstayal be regularised by admissible leave 

23. Absence from station 

An officer or employee shall not absent himself from Ins headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officcr-in-Chargc or Branch Manage: in oilier eases - 

24. Prohibition to accept gifts and down 

(l) An officer or employee shall not solicit or accept or permit any member of his family or am other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or cmplovcc 

(ii) No officer or employee shall; 

• (a) give or take or abate the giving or taking of dowry. 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the ease may be. any 
dowry. 

Explanation 

For the purpose oft’r t Regulation, dowry has the same meaning as in the Dowry Prohibition Act. 1% 1 (28 of 1961). 

25. Speculation in stocks, snares, etc. 

V 4Ficci or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 

d ■.'!*.:*? 'ft 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a honei 
esurient of his ow n funds in such manner as he may wish. 

Exp <iti on ; 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation 

26. Restrictions on lendings, borrowings and investments 

(1) Nq officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, w hether incorporated or not having dealings 
w ith the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(ui) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee : 

Pro\ ided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 

a member 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time i f it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of tw o years 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 

regarding: 

(a) t lie immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held bv 

him; 

(c) other movable property inherited bv him or similarly owned or acquired or held bv him ; and 

(d) debts and other liabilities incurred by him directly or indirectlv : 

Provided that m the case of an officer who is already in service in the Bank on the date these Regulations come into 
lorce. shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the dale of these Regulations 
come into force 

(2) Every officer shall submit a return of the immovablc/movablc property to the Bank as on 31st March of each 
year before 301 ti April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in lus own name or in the name ofany member of 
his family 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is . ' 

(a) with a person having official dealings with the officer; 

or 

(b) oilier wise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every' transaction concerning movable property owned 

or lie Id by him cither in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 1 ().()()(): ' ' 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 
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(a) with a person having official dealing with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by Him or on his behalf or bv anv member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property w as acquired. 


28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(li) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 


(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party' to the marriage; and 

(b) There arc other grounds for so doing 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law; may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be. of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention 


(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority', either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is sei aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shah also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30, Prohibition against participation in politics and contesting elections 
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No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 


31. Prohibition against joining certain associations, strikes, etc. 


(.11 No officer who is not a workman’ within the meaning of the Industrial Disputes Act, 1947 shall : 


(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with any 
t rade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a federation 
of such trade unions. 


(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i ) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(’*) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in t he honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(li) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employ ee to i nduce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authorily to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 




(b) not be under the influence of any intoxicating drinks, drugs or other materials during (tie course of Ins duly 
and shall also take due care that the performance of his duties at any lime is not alTecied m am way bv the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place 

(d) not appear in a public place, in a state of intoxication 
Explanation 

For the purpose of this Regulation 'public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places 
Explanation : 

For the purpose of this Regulation, ‘sexual harassment' includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours. 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of tiic 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or pail or anv pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a lime scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his ease. 
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(iv) Reserv ing or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 ddys or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted bv the officer 
shall be taken into consideration by the Competent Authorin' before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

( 1 ) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(li) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(ui) The officer makes a voluntary' admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(li) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s ) 

(iii) withdrawal of special al Iowa nee 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 
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(vi) dismissal: 

Provided that no order tmposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or icharges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunt y 
answer the charge or charges and defend himself: 


Provided further that an enquiry need not be held if 

(i) The misconduct is such that even if proved, the Bank docs not intend to impose punishment of removal or 
dismissal; and 

(it) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(in) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 


39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 


(b) Where the officer or employee has been convicted on a criminal charge, or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 18 . 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so arc recorded in writing 
and placed before the Board. 


40. Delegation of the pow er to enquire 

The enquiry under Regulation 38 and (he procedure with the cxceplion of final order, may be delegated by ihc 
Compeleni Authority lo an officer who is senior to Ihe officer agamsl whom Ihc proceedings arc instituted and in I ic case 

of an employeeto any Officer : 

Provided that the Competent Authority may. in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry 


41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both o tun 
and the Chairman isof the opinion that having regard to the facts and circumstances of the case, the C ontpetem Authority 
in respect of both the officer and employee should be the same, ihc Chairman may d.rccl that the Competent Authority in 
respect of the officer shall be the Compeleni Authority in respect of the both the officer and employee unolxcd an a 
common enquiry shall be held mlo the charges agamsl boih of them and Ihe delegation of power to enquire under 
Regulation 40 and the procedure, wtlh thccxccption of the final order shall be in favour of the same enquiry office. . 


42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where il is alleged 
that an officer or employee has been guilty of corrupt practices, namcl\ 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proofof the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
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in ™ st ' 8 atI0n imo allegations cannot be conveniently undertaken bv the Bank theinws- 
figation into the allegations may be entrusted to the Central Bureau of Invesligatron or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. * 8 

I rafter considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or emplovce. he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Author,ty as may be dee ded bv e 

aemZhe rr e '° “T " , ‘ S ^ ** <***"* Proceedings should be taken up 

against the officer or employee concerned. ^ 

Ifafier considering the advice of the Central Vigilance Commission or such other Authority, as thecasemav 
c e Competent Authority' is of the opinion that disciplinary proceedings should be instituted against 
[I concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 

qU,neS ° f an> ’ ° ,her PC ™' 1 wh0 mav nominated by the Central Vigilance Commission for 

Phe Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
y Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 

c l.irgcs as the rase may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 3S The penalty or penalties to be imposed shall be decided bv the Competent 
Aulhonty after considering the advice of the Central Vigilance Commission 
Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
mi scon net as dciincd in Sections 13, 14, 15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
piin»sc or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive 
4 Restriction on engagement of a Legal Practitioner 

of the ( olnpctnrZhomy nqU,,y ' “* ^ e "' Pl ° yee Sha " n °' ^ a legalpraC,Uloncr P™ Pemussion 

44. Disciplinary proceedings after retirement 

( 1 ) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation shall 
c deemed lo be m service even after the age of superannuation for the specific purpose of continuation and 

shod no,°h , m T P ry P l° CCedmg ? and issue of flnal orders thereon. Such suspended officer or emplovce 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation ' 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease lo be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in rcspecl thereof. The concerned officer or emplovee will not receive 
any pay and/or allowances after !he date of superannuation He will also not be entitled for the payment of 

.Tonto CPF ' hC pr0CCed ' ngS are comp,e,ed and 11,11 order is passed thereon exccp. his own coni ribu- 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuitv should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority The release of benefits 

would be as per the final order ofthc said Authority. 1 ne rcicasc or Dcnellts 

45. Suspension 

i hr- rtffi -p An ° ffiC T ° F C » C ma> bC plaCCd UndCf sus P ension b y the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: P 

1. In case of an Officer 
(A) Basic Pay 

(.1 For lire first ihree months of suspension i/3rd of the basic pay which ,he officer was drawrng on the date 
prior lo the date of suspension irrespective ofthe nature of enquiry. 

(u) For the subsequent period : 

(a) Where the enquiry is held departmental^ by the Bank 1/2 ofthc basre pavthe officer rvas drawing on 
the date prior to the date of suspension * 


[*SPT III—T5T*?4] 




37 


(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance if any 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

0) For the first three months of suspension t/3rd of the basic pay which the employee was drawing on the dale prior 
to the date of suspension irrespective of the nature of enquiry. ' 

(ii) For subsequent period : 

(a) Where the enquiry is held departmental ly by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any ofhisrepresentative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-Clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation. 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 


The Competent Authority may, white imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if die Competent Authority decides otherwise, no order 
shall be passed wliich shall have the effect of compelling the officer or employee to refund such subsistence allowance The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest: 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suiiablc order 
preferably within a period of 6 months. 
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-18. Appellate authorities 

An appeal shall lie; 

(i) To the Board where the Chairman or Committee or Directors is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the follow ing requirements; 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(h) It shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to Directors personally. 

CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(it Pas and allowances shall cease to accrue as soon as an officer or employee ceases to be in sendee; 

(id In the case of an officer or employee dismissed from the Bank's sendee, the pay and allowances shall cease from 
the date of dismissal; 

(m) In the case of an officer or employee who dies while in sendee, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of sendee on each stage of that 
scale, whether such scmcc be probationary, officiating or substantive : 

Provided that an officer or emplovce shall draw r increment on the first day of the month in which it falls due 
ir respective of the actual date of its accrual. 


CHAPTER VI . 

LEAVE AND JOINING TIME 


53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) S ick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 
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(i) Leave cannot be claimed as a right. When exigencies of the serv ice so require, discretion to refuse of revoke leave 
of any description is reserved to the Competent Authority. 

(u) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 


Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 


56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 


58. Casual Leave 


(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time, and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for even 11 days of sen ice on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of priv, lege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Privilege leave may be accumulated upto 31st December. 1989 for an aggregate period upto 180 days and from 
1st January', 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before- the date from 
which leave is required 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i ) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/mcdical leave account of every officer or employee shall be credited with medical leav e in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service., which he is likely to render; in the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave calender year in which an officer or employee is due to reti re or resign 
from the service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or 

resignation. 

(c ) When an officer or employee is removed or dismissed from service or dies while in service, credit to sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non ’ in a sick 
leavc/mcdical leave, the credit to be afforded to his sick leavc/mcdical leave account at the commencement of next sick 
Icave/mcdical leave shall be reduced by one eighteenth of the period of ‘dies non ' subject to a maximum of ten days : 

Provided lhat sick Icave/medical leave can be accumulated during his entire sendee subject to the following 

conditions ; v 

(i) An officer or employee shall be eligible to receive one half of the emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any port ion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
Ins sick/mcdical leave account. 

(ii) Sick/mcdical leave w ill be granted on pro rata basis during the first year of serv ice. 

(ni) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 

acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1 Till the ‘appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed) car 
of service. Such leave can be accumulated upto 180 days. 

2 From the “ appointed date ” an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 
completed year of service. 

(>1. Extra ordinary Leave 

(1) Extraordinary' leave may be granted to an officer or employee when no ordinary' leave is due to him and when 

having regard to his length of serv ice, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 1 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extra ordinary' leave 
upto a total period of 720 days to an officer or employee. 

Provided fu rthcr that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary' leave in excess of 720 days’to him and the Board, while according such approval, shall record 
ihc specific reasons therefore in writing. 

(2) The Competent Authority may grant extra ordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee 

(3) No pay and allowances are admissible during the period or extra ordinary leave and the period spent on such 
leav e shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extra ordinary leave was necessitated 
on account of illness or any other reason beyond the control of officer or employee, he may direct that the period or extra 
ordinary leav e would count for increment. 
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62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of t|ie 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him : 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining lime admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 
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(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER VH 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation (2 ) 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(n) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or pail thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years. 


Provided further that in respect of an officer the gratuity is payable based on the last pay drawn . 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every' officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE-I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

f>.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 


Signature 
Name in full 
Designation. 


Name in full 
Designation. 


CARE: (To be on the lines of GOI Rules) 

SCHEDULE-II 
[ See Regulation 5 (4)] 

•Declaration to be obtained from every officer or employee on first appointment. 

I, Shn/Smt./Kum.s/o, w/o, d/o. 

as under: 


declare 


(i) That I am unmarned/a widower/widow. 
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(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
Name. 


SCHEDULES-MI 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place:. 


Date:. 

I, the undersigned, having been appointed in the service of the . Bank hereby 

declare.(Place) in.. (District) as my place of domicile. 

2 *Thc above is my place of birth 

or 

*Thc above is not my place of birth. My place ofbirth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full. 

Designation and. 

Nature of appointment 
Date of appointment . 


Signature 


* Strike out whichever is not applicable. 


i 


R_ NONGPUR, Chairman 
[ADVT/m/IV/354K/2003/Exty.] 
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